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ABSTRACT

This study mainly explores the influence between role stress and job burnout. The subjects of the study include two occupations,

elementary school teachers and soldiers, to know the effect of self-efficiency on job burnout. 332 questionnaires were sent out, 300 of

them were done and 245 of them were considered effective. The result of the study shows that three factors, role ambiguity, role

conflict and roleover load have positive effect on job burnout. As to the impact of self-efficient on the role pressure and job burnout,

only role ambiguity presents obvious effect to job burnout. In addition, types of jobs can also influence role conflict and job burnout.
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