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ABSTRACT
The negative influences of role stress on the work attitudes have been studied in the past, yet the influence of role stress on person-job
fit is seldom addressed. This study investigates the influences of role stress on person-job fit and analyzes the distur-bances induced
by achievement motivation on the relationships between person and his job. Among the 350 questionnaires distributed a total of 298
feedbacks were collected and 276 of which were effective. The analysis reveals that the role stress and role ambiguity, role conflict
and role overload of its sub-construction surface all have negative influences on the person-job fit. The achievement motivation
disturbs the role stress and role ambiguity, role conflict and role overload of its sub-construction surface and the person-job fit in an
apparent way. The negative influences of role ambiguity, role conflict and role overload on the person-job fit tend to decrease at
higher achievement motivation.
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