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ABSTRACT
Job rotation system is often used in business and higher education in the hope of greater benefits. The job satisfaction and
organizational citizenship behavior is an important indicator of the impact of organizational effectiveness. Therefore, this study
examined the relationship among the primary school teachers, job rotation, job satisfaction and organizational citizenship behaviors
, and to job satisfaction as the intermediary variables, further examination of their job rotation and organizational citizenship
behavior as an intermediary between the results. Questionnaire investigation was adopted at this research; 360 primary school
teachers in Changhua County were the objects of study, the valid samples were 322, the valid rate of questionnaire recovery was
89.4% and the data were analyzed by using the SPSS12. The followings were the summarized results of the above:
1. Job rotation had the noticeable positive effect on job satisfaction.
2. Job satisfaction had the noticeable positive effect on OCB.
3. Job rotation had the noticeable positive effect on OCB.
4. Job satisfaction had the Mediation effect on job rotation and OCB.
5. Different teacher background variables would lead the different results among job rotation, job satisfaction and OCB.
According to the results above, some suggestions are provided as the references for world of education and the related research
papers in the future.
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