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ABSTRACT
This study empirically examines the relationship between transformational leader-ship, job characteristics and school performance.
Questionnaire is adopted as the re-search method in this research. This thesis took Datong Junior High School in Changhua County
as the study sample and research on the relationships among the transformational leadership, job characteristics and school
performance. By using the software SPSS 12.0 to processs factor analysis, reliability analysis, descriptive statistics, Pearson
correlateion analysis and regretssion analysis, | managed to test the hypothesis in this thesis with these methods of statistics. The
conclusions of this research were as follow: 1. There are apparent and positive relationships between transformational leadership and
job characteristics. 2. There were positive and strongly significant correlations among transformational leadership and school
performance. 3. There were positive and strongly significant correlations among job characteristics and school performance. 4.
Transformational leadership and job characteristics had predicative efficacy for school performance. Findings and conclusion in this
research could be used as a reference for school, board of education and researchers to promote practice in operation and future
research.

Keywords : transformational leadership ; job characteristics ; school performance
Table of Contents

oooooooooooOoUooooOoooooOoOoDboowibOoobOoOoOoO0bDOOOO0obDOOOOoDOOOOoDoOn
vOoooooooooooooooooooooooooovooooooooooOoooooooDbooooDoo
OvidboOOoOoOooOoOoOooooOoOooooOooboooOUbviiDObOOOoOOoDOOoOoOoOoDOoOoOoOoDboOoOoo
000 xoooooooooooooooooooooooooo 100000 ooDoooUoooUooboooOooo
gboool1goboobooboboobooboobooobooboobosbgoboboboboobuooboobooboo
goo3bgobooboboobooboobooobooboobo sgboobobboboobooboobobo
gboogsg0boboboobooboobobbobo2s0b0bobobobooboobuoobOobon 34
oo oboooboobobboobooboobo boboobooboobobbobboo4b0ooboobonbo
goooboobobboboob s22g0bgbooboobooboboobooboobos200000bgon
gbooobgoobobboobossgbuo bobbooboobooboboobOoos7rbob oboobOoobOon
goooboobgsobobooobooboobobbooboobooboboelboboobooboobobo
ooooboobobbeldibobO0bObObObO0ODbOobObObDOO0OBbUOODUODODDbOODOODbOODbDOD
gooobgnobobooboooboobooboboooboo 00O 0ob0O0O0ObOoO0bOobObOOobDOoOoDbDOn
googo7wbOo0obob0ooboobooboboooboooboobO oo boobUoobUobbooboobOoo
oo o000 0oboboboboooboobooboob sagopo boobobobobDboobooobooboe2on
ooooboobobobobooobooboboboobo 40000 bobDbO0obD0o0obOoobobDOoOobDOooDbO 105

REFERENCES

000000 Robbins, S.P.(200)0 0000 (000 D0)00D0:000(00 020000 0)0 Robbins, S. P. (20060 000 (000 0)00
0:00000@00200200)0 000 (20090 000000000000000000000CC0C00: 0000000000000
000000000000000000000000000000(00200000000000000000000000000
00000000000000000000000000R00)I0000000000:0000000 000003000000
00000000000000000000000000000000000000000 0 000@0200000000000
00000000000000000000000000000000000000 000(@00400000000000:0000
0000(7)IO0O0D0D0O00000N000000000000NONONNNNNN0NNONONNDNDNN0000000000000
000((00)0000000000000000000000000000000000000000000000 000(2008)00
00000000000000000000000000000000000000000000000000 0001994000
0000000000000000000000000000000000000000000000000 0001990000



g00O0OoOoOoOoOo:DoooOoooo@eyuooooooooD: 0000000 ooooooDEI3) I D DNDNNONn:0oO
00000000000t 00U000000000U0UL00LUUUUOUOLULLOO
0000000000004 IIiI00N0N00000oo0o0ooooooooooooooooggd (pp.155-177)0
O00:00000000@9)Woooo000oDo00bDOo000oDObO00DO0ob0OOoOOO0Di1220i2-240 OO0 (007)00
o000oOo0o0O0ooOoo00DOOo00bOOoo00oDOO00OO00O0oDOOo00DbDOOU0ODOODO0ODOOOOD OobOOE3DOOOO
O000Oo000oO0o00DOO00bOOo0o00oDObO00OO0oO0O0oDOoO00ODbDOOOO OOoOEDODODOODODOOODOOO
O0000O0000O0o00DOO0000O000DOO00O0O000DOO00DbOOO00D 0DUOoOoO0EI)DIDDODODOODOOOg
0000000000000 000D00O000DODO0O0DbO?220255-2820 00099/ )Dopoooooooooobooooooon
0000000000000 0O00000 0000000000 DOO000O000DO00DbOoOD0oDODOoOoDooOOog
0000000000000 0 0DO0DOO0000oooEo4)IDOOD0O00000D0O0D0OD0DO0ODbOO0OD0O00O0Onds1dee-85
0000000040000 000000000000000(pp.23-60)000:000000000C0C00O0 000009000
goO0O0OQO1000C00O0O00O0OS%0O0[0000]1000: http://www.nownews.com/2009/05/06/11461-24 46985.htm [2009, Augest 4]
O000@ey)yooooooooooogoooooooo:ooooo ogg@eorcooooooooooooooooooo
gooooOoOoOoOoOoOoOoOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOO@IYYUOOOOOOOO
gooooOoOoOoOoOoOoOoOOOOOOOOOOOOOOOOOOOO0O0OROY)OODODUOUOUOUOOOOOOOOLOOO
gooooOoOoOoOoOoOoOoOoOoOoOOOOOOOOOOOOOOOOOOOOOOOOOO@YYMUUOUODODOLOUOOOOOO: OO
o000 O0oOoOgeec)uoooooooooooooooooo0o0L0U0U0U0UUULULUUUUOUOoLLLLo
go0oO0oOoOU0oO0greg o000 LUU UL OU OO LLo
go0oOoO0oOoOoO0O0O00O0Ec)UUOUUULoULU0U00L0UL00L0U00000U0ULOULUOULOUOLULLLO
00000 00Ot 00U000000000U0UL00LUUULOUOLULLLO
000000 00O0@e9ynooooooooooooooooooooooooooooooooog:ossoooo:00ogg
O00@ees) 00000000 D: 0000000000 000000 DN: 0000000 O0ooorEI4A)IDDunnn
g0000o0O0oO0O0OO0O0O0O0O0O0O0O0O0O0O0O0O0OOOAOOOOOOOOOOOOOOOOOOOOOOOOO0OOOOOO OO
o0 OCO00DOO00DOO0O00ODOO0ODOOO0ODOOO0ODOUOO0DOOOODOOO0DDOOOODODObODOEIYIDDOOOT
000000009 ounooOoobOo0o0boOo0ooboOo 00D OoDbOoe O oooooooboooooDoOoo:0g
0000000000 00D0OO00b00O000DOO00OO0oO0O0 OoOoDEIUObOODO0DOO0oDbOODO0UOoDODOOoODooOOg
0000000000000 0O0000000DODO000O000DOO0 D00EY) OO0 oOooDOoooODOooooog
0000000000 DdDOO0bO0000o0o0oooD0Do00oooooooo oooRose) D000 ooooooonoa
goooooOoOoOoOoOOOOOOOOOOOOOOOOOOOOOOOOOODOO0OORYODODODOOOOOOOOODODO
gooooooOoOoOoOOoOOOOOOOOOOOOOOOOOOOOOOOODOO OO0 OODOODOOODOOOODOODO
goooooooOoOoOoOoOOOOOOOOOOOOOOOOOOOOOOOODOOOOOOOOOOOOOORIOY)DOOOOO
gooooOoOoOoOoOoOoOoOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOO OOO(2004)
goooooooOoOoOoOoOoOoOoOOOOOOOOOOOOOOOOOOOOOOOOOOODOOOODOOOOOOOODOODOOO
o0 O0oOog@eonooooogoooogooogoogogoooooooooooULULUoUoUUoLoLLLo o
g@eguooooooooooooooOoDoOo0O0ODO0ODOD0OO0ODOODO0ODOODOODO 000D ODO0OOOUOLOO
goooOoOoOoOoOoOoOoOoOoOoOOOOOOOOOOOOOOOOOOOOOODOOOOOODOOOOEONUOODOOOLOOO
00000001000 : http://blog.xuite.net/chienwencheng/culture/9764035[2009, Aug-est4]0 OO O (009D OO OOOODOODO
goooOoOoOoOOoOOoOOOOOOOOOOOOOOOOOOOOOOODOODOOOODOODOODOOOOEUUODODLOOO
go0o0oOoO0O0O0OoO00OO00O00O00O0OOL: 0000000000000 0D0D0D0D0D0D0N0D00O00O0O0O1YR)0d233-2580 OO
g@oo9uODODODODODODOODOODODODODODODODODODODODODODODODDODODODODODODODODODOODODODODOODOODODODOOOODOOOOO
OO000oOo0o0oooOOoDooEIOCOO0oooo0oobo0o0ooOo00obDOo0o0oOoOoOo0oDOo0obOooO0ooDboOooDooO
O000oO000ooOoO0odOoEocUbboooobooo0ooo0oboo00oooo0ooDo0obooD0oooDooOoooDooO
0000000000 00DOO0000O0 O0gEocS) D000 bOOo00obOOo00oooO0o0oDoo0obooO0oooboOoooooOg
00000000000 o0dOoEoc) Do 0obooo0ooo0oboo0o0oooooooo0oboooooooooooog
0000000000 00000000 oO000ooOo00oDOO00D0ooOo000ooDoO0obOoOooD0oooODOoOooooOg
0000000000DdD oO0DEIcS)IO000OoO: 000000 oo Obooooooooooonooooan
gooooOoOoOoOoOoOOOOOOOOOOOOOOOOOOOOOOOOOODOO OO0 OOODOOOOOOOOOOO
goooooOooOoOoOoOoOOOOOOOOOOOOCOOOOOOOOOOOOOOO0OOEIKIOOOOO BO)YOooO:oooO
0000000004 i0ooogoooooooo:oooooo ooo@eyuoooooooooooooooooo
gooooOoOoOoOoOoOoOoOOOOOOOOOOOOOOO0OORUOUIODOODOOOOOOOOOOUOOOOOOOOOOO
go0oOoOoOoOoOoOOOOOO0OO0O0OO@egyUooooogooooooooooooUoULoUoUoULUoooLoL oo
gojOODOODOODOODOODODODODODODODODODOODOODOODOOODOOOOODODODOOODODODOODOOODODOOOODOOOOO
go0oOoOoOoOoO0O 00RO LUUUUOUOLULLo



00000 o000y o000 0000oo0000o0000oDo0000000Do00o0oo000oDoDo0ooooooo0ono oo
oo 0000000000000 0U00N0000NDo00D0O0000D00o0Do000oDoo0oDoooooDoooon0 g
00d@os)DD00ND00:00000000ND0D00D0O00NDN0O000NDDO000D0O00O0O0DOO13037-630 O0O0O((2006)00 0
0000000000 0000o000oo000oo00o0o00o0ooo00oDoO000oo0o0000oDO000oo0o0O0o0n 000 (2001)
0000000000 000o000ooo000oo00o0o000oo000Do000ooo00o0ooO0 o004 OODOOOO
0000000000 000o000ooo000oo000o000oo00D0o0000oo00000o000o00g 0O0(Eoo2)dd
0000000000 000ooo00ooo000ooo0oooooo0oo00ooooooo0 0o D Ooooooooog
0000000000 000000000000ov790d155-1680 DO ORROOD D ODOOOODOOOODDOOOOOOOOOOoOOOn
00000000o0o0o00ooooooo0ooooo ooy D000 ooooooooooooooooooog
0000000000000 0Db0b000oooooooRoOODODODooooooooooIoon:
http://tw.myblog.yahoo.com/jw!ujvJxQmRHR2RWIXBg9R.gPTsgw--/article?mid=1191 [2009, Augest 4]0 O OO OO O Avolio, B.J., &
Bass, B. M. (1994). Improving Organizational Effec-tiveness through Transformational Leadership. California: Sage Publications. Bart, B. A.
(2007). Job Characteristics and Job Design in Table-Service Restaurants. Journal of Human Resources in Hospitality & Tour-ism, 6(1), 23-36. Bass,
B. M. (1985). Leadership and performance beyond expectation. New York: Macmillan. Bass, B. M., & Avolio, B. J. (1990). Transformational
leadership devel-opment: Manual for leadership questionnaire. Palo Alto, Califor-nia: Consulting Psychologists Press. Belchetz, D., & Leithwood,
K. (2007). Successful Leadership: Does con-text matter and if so how? Studies in educational leadership. Suc-cessful Principal Leadership In Times
Of Change, 5, 117-138. Bennis, W., & Nanus, B. (1985). Leaders: The strategies for taking charge. New York: Harper & Row. Bogler, R. (2001).
The influence of leadership style on teacher job satis-faction. Educational Administration Quarterly, 37(5), 662-683. Bono, J. E., & Judge, T. A.
(2003). Self-concordance at work: toward understanding themotivational effects of transformational leaders. Academy of Management Journal,
40(5), 554-571. Bransford, J., Brown, A., & Cocking, R. (2000). How People Learn. Washington: National Research Council. Brown, R. D., &
Milburn, L. A. S. (2002). The Relationship Between Research and Design in Landscape Architecture. Landscape and Urban Planning, 64, 47-66.
Bryk, A., & Schneider, B. (2003). Trust in school: A coreresource for school reform. Educational Leadership, 60(6), 40-45. Bryman, A. (1992).
Charisma and leadership in organizations. London: Sage Publications. Burn, J. M. (1978). Leadership. New York: Harper & Row. Choi, B., & Lee,
H. (2003). An empirical investigation of KM styles and their effect on corporate performance. Information & Management, 40(5), 403-417. Conger,
J. A., & Kanungo, R. N. (1987). Toward a behavior theory of charismatic leadership in organizational settings. Acadmy of Management Review,
12(4), 627-647. Conners, R. T. (2003). Leadership styles in Ohio community school prin-cipals 2003-2003: An exploratory study. Unpublished
doctoral dissertation, University of Cincinnati, Cincinnati, Ohio. Downton, J. V. (1973). Rebel Leadership. New York: Free Press. Dumdum, U.
R., Lowe, K. B., & Avolio, B. (2002). A meta-analysis of transformational and transactional leadership correlates of effec-tiveness and satisfaction:
an update and extension. Elsevier Sci-ence, 2, 35-66. Fiedler, F. E. (1967). A Theory of Leadership Effectiveness. New York: McGraw-Hill. Filly, S.
D. (1967). A Theory of leadership Effectiveness. New York: Mcgraw-Hill. Fombrun, C. J. (1993). Envisioning strategic change. Advances in
Strate-gic Management, 9, 157-188. Frigo, M. L. (2002). Non-financial performance measures and strategy execution. Strategic Finance, 84(1), 6-9.
Gray, E. R., & Smeltzer, L. R. (1993). Management: the competitive edge. lowa: Macmillan Publishing Company. Grzywacz, J. G., Alterman, T.,
Muntaner, C., Gabbard, S., Nakamoto, J., & Carroll, D. J. (2009). Measuring job characteristics and mental health among Latino farmworkers:
results from cognitive testing. Journal of Immigrant and Minority Health, 11, 131-138. Hackman, J. R., & Lawler, E. E. (1971). Employee reactions
to job char-acteristics. Journal of Applied Psychology, 55(3), 256-286. Hackman, J. R., & Oldham, G. R. (1975). Work design: development of the
job diagnostic survey. Journal of Applied Psychology, 60, 159-170. Hackman, J. R., & Oldham, G. R. (1976). Motivation Through The De-sign of
Work: Test of a Theory. Organization Behavior and Hu-man Performance, 16, 250-279. Hersey, P., & Blanchard, K. H. (1977). Management of
organization be-havior (3rd ed.). Englewood Cliffs: Prentice. Herzberg, F. (1968). Work and the nature of man. London: Granada. Hitt, G. (1979).
A simultaneous equation analysis of the structure and performance of the United States petroleum refining industry. Journal of industrial
economics, 28(2), 33-49. House, F. and Shamir, D. (1993). Employee reactions to job characteris-tics. Organization Behavior and Human
Performance, 55(2), 56-86. House, R. J. (1971). Path Goal Theory of Leader Effectiveness. Adminis-trative Science Quarterly, 16, 321-338. House,
R. J. (1977). A Theory of Charismatic Leadership. In J. Hunt & L. Larson (Eds.), Leadership, the Cutting Edge. Carbondale: South-ern Illinois
University Press. House, R. J., & Aditya, R. N. (1997). The Social Scientific Study of Leadership. Journal of Management, 23(3), 409-473. Hoy, D.
and Miskel, H. (2001). Educational administration: Theory, re-search, and practice (6th ed.). New York: McGraw-Hill. Hult, G. T. M., & Hurley,
R. F. (2000). Leadership and Relationship Commitment:A Focus on the Supplier-Buyer-User Linkage. In-dustrial Marketing Management, 29,
111-119. Jantzi, D., & Leithwood, K. (1996). Toward an explanation of variation in teacher's perception of transformational school leadership.
Educational Administration Quarterly, 32(4), 512-538. Kanold, T. D. (2002). The power of a learning community. Englewood Cliffs: Prentice.
Kassem. H. (1987). Human resource planning and organizational per-formance: An explory analysis. Strategic Management Journal, 8, 387-392.
Kearney, E. (2008). Age differences between leader and followers as a moderator of the relationship between transformational leadership and team
performance. Journal of Occupational & Organiza-tional Psychology, 81(4), 803-811. Kerr, S., & Jermier, J. M. (1978). Substitutes for leadership:
Their mean-ing and measurement. Organizational Behavior and Human Per-formance, 22, 375-403. Klein, K. J., & House, R. J. (1995). On fire:
Charismatic leadership and levels of analysis. The leadership Quarterly, 6(2), 183-198. Knight, G. (2000). Entrepreneurship and Marketing
Strategy: The SME under Globalization. Journal of International Marketing, 8(2), 12-32. Koh, W. L., Richard, M., & Terberg, J. R. (1995). The



effects of trans-formational leadership on teacher attitudes and student perform-ance in Singapore. Journal of Organizational Behavior, 16,
319-333. Larson, J. (2009). TRANSFORMATIONAL LEADERSHIP. Independ-ent School, 68(3), 50-58. Luo, X., Slotegraaf, R., & Pan, X.
(2006). Cross-functional coopetition: the simultaneous role of cooperation and competition within firms. Journal of Marketing, 70(2), 67-80.
Macbeath, J., & Mortimore, P. (2001). Improving school effectiveness. Buckingham: Open University Press. McClelland, D. C., & Winter, D. G.
(1969). Motivating Economic Achievement. New York: Free Press. Northouse, P. G. (2001). Leadership. London: Sage. Owens, R. G. (1998).
Organizational Behavior in Education (6th ed.). Boston: Allyn and Bacon. Pawer, B. S., & Eastman, K. K. (1997). The nature and implications of
contextual influences on transformational leadership: A concep-tual examination. Academy of Management, 22(1), 80-109. Peng, W., Lawler, J.,
Walumbwa, F. O., & Shi, K. (2004). Work-family conflict and job withdrawal intentions: The moderating effect of cultural differences.
International Journal of Stress Management, 11, 392-412. Perrow, C. (1967). A Framework for Comparative Organizational Analysis. American
Sociological Review, 16, 444-459. Piccolo, R. F., & Colquitt, J. A. (2006). Transformational leadership and job behaviors: the mediating role of
core job characteristics. Academy of Management Journal, 49, 327-340. Purvanova, R. K., Bono, J. E., & Dzieweczynski, J. (2006).
Transforma-tional Leadership, Job Characteristics, and Organizational Citi-zenship Performance. Human Performance, 19(1), 1-22. Robbins, S. P.
(1983). The Structure and Design of Organizations. Englewood Cliffs, New Jersey: Prentice Hall. Robbins, S. P. (1986). Organizational Behavior
(3rd ed.). New Jersey: Prentice-Hall. Robbins, S. P. (1992). Organization Behavior. San Diego, California: Prentice Hall Internation Inc. Ross, J., &
Gray, P. (2006). Transformational leadership and teacher commitment to organizational values: The mediating effects of collective teacher efficacy.
School Effectiveness & School Im-provement, 17(2), 179-199. Ruekert, R. W., Walker, O. C., & Roering, K. J. (1985). The organization of
marketing activeties: A contingency theory of structure and performance. Journal of Marketing, 49, 13-25. Schnitzer, D. K. (2003). Academy
rewards. American School Board Journal, 198(8), 783-796. Scott, W. E. (1966). Activation theory and task design. Organizational Behavior and
Human Performance, 1, 3-30. Seashore, S. E., & Taber, T. D. (1975). Job satisfaction and their correla-tions. American Behavior & Scientists, 18,
346. Shamir, B., R, H., & B., A. M. (1993). The motivational effects of char-ismatic leadership:A self-concept based theory. Organizational
Science, 4(4), 577-594. Sorber, B. (1993). Performance Measurement in the Central Government Departments of the Netherlands. Public
Productivity & Manage-ment Review, 59-68. Stogdill, R. M. (1974). Handbook of Leadership: A Survey of The Lit-erature. New York: The Free
Press. Szilagyi, A. D. (1984). Management and Performance (2nd ed.). New Jersey: Prentice-Hall. Turner, A. N., & Lawrence. (1965). Industrial
Jobs and the Worker. Boston: Harvard University Press. Walumbwa, F. O., & Lawler, J. J. (2003). Building Effective Organiza-tions:
Transformational Leadership, Collectivist Orientation, Work-Related Attitudes and Withdrawal Behaviors in three Emerging Economies. The
International Journal of Human Or-ganizational Analysis, 8(4), 380-400. Welbourne, T. M., Johnson, D. E., & Erez, A. (1998). The role-based
performance scale: Validity analysis of a theory-based measure. Academy of Management Journal, 41(5), 540-555. Westover, J. H. (2008). The
Impact of Job Characteristics on Worker Health. The Internet Journal of Epidemiology, 6(1), 257-260. Yukl, G. (1999). An evaluation of
conceptual weaknesses in transforma-tional and charismatic leadership theories. Leadership Quarterly, 10, 285-305. Yukl, G. A. (1994). Leadership
in organizations. (3rd ed.). Englewood Cliff, New York: Prentice Hall. Yukl, G. A. (2001). Leadership in Organizations (5th ed.). New Jersey:
Pretice-Hall.



