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ABSTRACT

This study empirically examines the relationship between transformational leader-ship, job characteristics and school performance.

Questionnaire is adopted as the re-search method in this research. This thesis took Datong Junior High School in Changhua County

as the study sample and research on the relationships among the transformational leadership, job characteristics and school

performance. By using the software SPSS 12.0 to processs factor analysis, reliability analysis, descriptive statistics, Pearson

correlateion analysis and regretssion analysis, I managed to test the hypothesis in this thesis with these methods of statistics. The

conclusions of this research were as follow: 1. There are apparent and positive relationships between transformational leadership and

job characteristics. 2. There were positive and strongly significant correlations among transformational leadership and school

performance. 3. There were positive and strongly significant correlations among job characteristics and school performance. 4.

Transformational leadership and job characteristics had predicative efficacy for school performance. Findings and conclusion in this

research could be used as a reference for school, board of education and researchers to promote practice in operation and future

research.
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