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ABSTRACT

The purpose of this study was to investigate the relationship between Transforma-tional Leadership and Organizational Citizen

Behavior through the mediation of Per-son-Organization Fit. With the change of educational environment, the means and the

attitudes of the principals’ leadership will affect the teachers' behavior about Organiza-tional Citizen Behavior. However, this

concept has been rarely used in schools. So the main purpose of this research is to understand the current situation about Principal

Transformational Leadership at the elementary schools in Chang Hua county. The re-sults can give principals and teachers for

future reference. This study used a questionnaire survey with elementary school teachers as the re-search objects. There were 500

questionnaires issued and 450 copies of valid question-naires were retrieved in this study. The data were analyzed through SPSS12.0,

including validity analysis, reliability analysis, descriptive statistics, Pearson Product-Moment Correlation, one-way ANOVA and

regression analysis. According to the results, there are some conclusions and findings as follows: 1. There were significant and

positive influence on principals’ Transformational Lead-ership and Person-Organization Fit. 2. There were significant and positive

influence on Person-Organization Fit and teach-ers’ Organizational Citizen Behavior. 3. There were significant and positive

influence on principal’ Transformational Leader-shipand teachers’ Organizational Citizen Behavior. 4. The relationship of

Person-Organization Fit had the mediation effect between princi-pal’ Transformational Leadership and teachers’ Organizational

Citizen Behavior. Based on the results of the research, some suggestion and future related study are proposed.
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