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ABSTRACT
Are growing rapidly recently in terms of economic activities . The demand of manpower has been increasing dramatically in recent
year to reflect the facts of the economic growth the projects of public infrastructure the government is working on and the
transformation of the industrial structure. And resulted in a dramatic increase of labor cost .To save the labor costd foreign labors
were introduced in to Taiwan to keep the operation of enterprises . The main purpose of this research is focus on the difference and
relation between domestic labors and foreign labors in terms of the personality . The viewpoint on job[ the feature of job pressure
and satisfaction from job the dimensions of the populational statistics and the productivity .1 hope this research can offer something
for our government and domestic enterprises to help them on the decision marking when Introducing foreign labors[] especially for
the rubber industry which is regarded as one of the ?k"industries . This research is expected to achieve the following outcomes]
1.The evaluation of the productivity of domestic and foreign labors. 2.The comparison of the productivity of domestic and foreign
labors. 3. The influence element analysis of the productivity of domestic and foreign labors. 4. The use strategic analysis of the
productivity of domestic and foreign labors.
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