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ABSTRACT

The study is the analysis of the first recruit enlisted soldiers, by doing research its “serving satisfaction” and “life satisfaction” to

realize and clarify the willing to keep the soldiers continuing serve in the military. The main purpose of this research is to let the

enlisted soldiers keep on serve in the military once they finish the minimum voluntary tenure, and also lower the cost of the man

power-build expenditure. By getting through the literature reviews, questionnaire survey, descriptive statistics analysis and survey

outcomes, the thesis finds out four research resolutions. First, the reward-value is the main influence of the willing to keep on serving.

Second, offer leadership also influences the continuing willing. Third, the Military should offer multi-educational opportunity in

order to attain the cherish asset. Forth, the enlisted soldiers should build well relationship in the military in order to rise up the

willing. The thesis will provide valuable information for the coming related policy editing or expurgation.
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