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ABSTRACT
This research was done to probe the relation between learning satisfaction and learning effect after training from school, working
performance, and personal charac-teristic for Rotary Co-operative Education Program students. Survey method was ap-plied to this
study with a questionnaire. The inquired objects, 448 people, were covered all RCEP students in sample school in 2008. 425 copies
are completed and 437 are re-turned from 448 questionnaires totally. The effective percentage was 94.87 %.The data was analyzed
by using the method of descriptive and inferential statistics, including mean and standard deviation , One-way ANOVA, LSD’ s
posterior comparisons, Pear-son’ s product-moment correlation, and Enter regression method. These following results were
concluded after data was analyzed: 1. As a whole, for RCEP students, the learning satisfaction tends to “ Satisfactory” level.
Furthermore, the learning effect and working performance of RCEP students were both tending to “ Agree” . 2. The learning
satisfac-tion, learning effect and working performance all showed a significant correlation in positive. 3. Personal characteristic
influences some items of learning satisfaction, learn-ing effect, and working performance. A significant difference was showed. 4. The
learning satisfaction: interpersonal relationships with classmates, interpersonal rela-tionship with teachers, progressing ability of
interpersonal relationship, and working performance have causal relation to each other. The learning effect: skill, ability of
in-terpersonal relationship, reducing work mistakes, utilizing skill from school to practical work, and working performance have
causal relation to each other.

Keywords : rotary co-operative education program(] personal characteristicCl learning satisfaction learning effectt] working
performance
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