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ABSTRACT
The purpose of this study is to empirically explore the relationship of personal career mativation and career decision-making
self-efficacy on training motivation. The research investigates the trainees in vocational training centers. The analyzable data is
collected by questionnaires and 480 completed questionnaires returned. The result indicates that the strength of personal career
motivation and career decision-making self-efficacy has relationship on training motivation in vocational training centers. The
research infers that higher individual career decision-making self-efficacy and career motivation will raise the willings of trainees
participating in training. Career decision-making self-efficacy and career motivation of trainees are not through the mediating effects
of career decision-making to have bearing on training motivation. The relationship of training motivation, career motivation and
career decision-making self-efficacy will have some mediating effects on career indecision. Finally, theoretical and managerial
implications are discussed based upon above result.
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