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ABSTRACT

Because since the military training instructor its distinctive quality has received many attention and the criticism, even questions its

existence the necessity; Although many teachers serve for the student, is deep the student to love, the guardian high praise; But how

should the military training instructor in accordance to the adjustment, create the value which needs, is really the urgent matter.

This research take Zhanghua County, Nantou County, the Taizhong High school Vocational school military training instructor as

the object of study,Organizes the citizen by the questionnaire survey discussion pro-motion work life quality and the display service

guidance for the relatedness. The find-ings showed that eighth the construction surface work life quality composition, organize the

citizen with the service guidance the construction surface to achieve for composition third are remarkable are being related. In the

work life quality take the family and the work coordination, the study growth opportunity, the working conditions three con-struction

surface and the service guidance organizes the citizen to relate strongly as it strongest. Finally aims at the findings, this research

proposes to the Coherent units sug-gested: First, strives fair, fair, public being transferred to another post and the distribu-tion work

system. Second, provides the multiplex further education thorough study pipeline, promotes the teacher official duty study energy,

provides a better service. Third, is each kind of extracurricular service; Especially night duty; Provides more safeguards. Fourth, the

driving understanding teaching and administrative staff demand, consummates the teacher equipment and the resources positively;

Is urges teaching and administrative staff's service guidance to organize the citizen behavior the efficacious device.
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