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ABSTRACT

In reformed liberal times, an organizational leader has the ability to lead in a mode to promote organization capability. This

becomes the essential link to perpetuate a successful educational environment. The school leader, a.k.a.principal, can put to good use

the necessary strategy of reforming the accumulation of social capital in the school. And effective promoting of the capability in the

school is also a very important key factor for a school to develop upward.

This research proposes that the intermediary effect of social capital in reforming leadership and school effectiveness is confirmed by

the multiple regression analysis. This thesis’ main research purpose is to inquire into the relativity of transformation leadership,

social capital and the school’s capabilities. Immediately after accessing social capital as an intermediary variable the examining of

its intermediary effect proves that the reforming leadership and the school effectiveness is measurably enhanced.

This research uses the questionnaire survey procedure. The samples are chosen from a public elementary school in Changhua

County. Therefore the various research results are limited to and by this variable. The material analysis method mainly uses the

multiple regression analysis to confirm each supposition. Result discovery:(1) Transformational Leadership had no direct positive

influence in Internal Social Capital. (2)Transformational Leadership had a directed positive influence in External Social Capital.

(3)Internal Social Capital had a directed positive influence in School Effectiveness. (4)External Social Capital had a directed positive

influence in School Effectiveness. (5)Internal Social Capital is not the intermediary effect through Transformational Leadership and

School Effectiveness. (6)External Social Capital had a indirect positive influence, through the mediation effects of Transformational

Leadership, in School Effectiveness.
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