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ABSTRACT

The research to probe the relation that life adjustment and cross-cultural communication on emmployee work attitudes of foreign

workers. In the form of posting the questionnaire. The foreign worker’s managers write it. 327 copies are completed and returned

from1 450 questionnairs intotal sent out. Through the quoting of the document and regression analysis, the empirical findings of the

present study are as the following:

1.Life adjustment has a positive significant influence on emmployee work attitudes.

2.Cross-cultural communication has a significant influence on emmployee work attitudes.

3.The traditional manufacturing industry of foreign worker’s managers have different sex, age, education and manage different

foreign worker’s nationality with life adjustment, cross-cultural communication and emmployee work attitudes have not

differences.

4.The traditional manufacturing industry of foreign worker’s managers have different marriage, position and years of job with life

adjustment ,cross-cultural communi- cation and emmployee work attitudes have differences.

5.According to the study result, this current study makes some suggestiongs to provide as the reference for the industry employs

foreign workers and follow-up researcher.
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