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ABSTRACT

The accountants play such as co-ordination and communication, verification of

expenses, prevent fraudulent practices, performance report, administration according to

low in the enterprise the implementation the process of the budget performance. In other

words, the accountants are ensuring the effective operation of essential the role. With

the diversification of industry, investment activities in warm and prosperous computer

information systems, accountants’s work have become more complex and heavier, and

job stress is also more than the pass. The personality of the accountants that can still

work smooth under the pressure has become more important in these days.

The institute of Occupational Safety and Heath (2004) has pointed out that a lot of

factors about environment, organization, and individual traits may make the employee

feels the threat of pressure. The situation that the employee has been exposed to work

under the pressure for a long time we call “burn-out”.The differences of psychology

about employees and the impact of job burnout become the important things tahe we

have to face to. The main purpose of this study is to discuss the influence that the accountants’

job stress influences on the job burnout and the personality traits that influence

on job stress and the job burnout of interference. Using the questionnaire method

to collect information, firm for businesses and the accounting work for testing. The effective

recovery rate of 70.50%. By the regression analysis results showed that accountants

of job stress on job burnout has a significant positive impact. And the personality

traits of accountants also to job stress and job burnout have interference effect.
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