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ABSTRACT
With a global competition in world economy and worldwide financial crisis starting in 2008, it is worthwhile to study the relationship
between expatriates’ waork conditions, cross culture adjustment, and their work performance. This study may help to Taiwan
vendors to face consolidated economical attack and to ensure the effectiveness of Taiwanese investments in China. Main agenda for
this study is to evaluate the relationship between expatriates’ work condition, cross-culture adjustment, and work performance.
Three hypothesis will be developed from this study. In the first hypothesis, we discuss the relationship between the Expatriates’
work conditions will have positive influence to cross-culture adjustment; In the second hypothesis, we discuss the relationship
between the Cross-culture adjustment will have positive influence to work performance; In the third hypothesis, we discuss the
relationship between the Expatriates’ work conditions will have positive influence to work performance. Concluding from actual
experiment and analysis: 1. Expatriates’ work conditions do have positive influence to their work performance; 2. Cross-cultural
adjustment do have positive influence to work performance; 3. Expatriates’ work conditions do have positive influence to work
performance.
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