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ABSTRACT

The study focused on the relationship between the working effiviency and the amount of sport facilities for the employee in the High

－tech industries in north Taiwan. There are 420 questionnaires delivered and 390 valid samples returned by using questionnaires,

and those were analyzed by descriptive statistics,One-way ANOVA, Pearson correlation analysis and regression(p≦.05). The results

were as follows: 1. For the valid questionnaires, “Male”, “university” ,“available” “26-35 years old”,”20001-40000

income per month”, and “North living” are the most. 2.The movement facility use number of times uses 2 majorities by each

week; movement facility period of revolution by 1~30 minutes majorities; most often uses the equipment equipment jog machine the

majority. 3.The movement facility use number of times and between the working pressure construction surface relates only then in

the construction surface presents in “the role conflict” is remarkable is being related. 4.In the movement facility use number of

times and between the efficiency construction surface presents is remarkable is being related. 5. In the working pressure “the role is

fuzzy” the construction surface and in the efficiency “the choice behavior” the construction delivering in person remarkable

inverse correlation.
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