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ABSTRACT
This study is designed to research on the influence of leadership behavior of coaches to training satisfaction of athletes and team
cohesiveness. The youth baseball players of the 97th school year in Changhua County Elementary School was set as the objects, and
a comprehensive investigation was conducted, with 150 questionnaires is?sued and 128 valid questionnaires recovered. The study
shows as follows: 1. “ Team identification” is considered as the highest degree in players’ conscious?ness team cohesiveness, while
“ team goals” is the lowest. 2. Players with different genders hold significant differences in “ caring behavior” of the leadership of
the coach consciousness; and they have no distinct differences in satisfaction degrees to training as well as in team cohesiveness. 3.
Players with different playing years have significant differences in “ guidance behavior” of the leadership of consciousness coaches;
and they hold no significant differences in satisfaction degree to training as well as in team cohesiveness. 4. Players with different
training time have significant differences in “ democratic be?havior” of the leadership of coaches consciousness; and they have no
distinct differences in the satisfaction degree to training as well as in team cohesiveness. 5. The leadership behavior of the
consciousness coaches of youth baseball players in elementary school is positively correlated with its training satisfactory degree; the
leadership behavior of consciousness coaches is positively correlated with team cohesiveness. 6. “ Democratic behavior” among the
leadership behaviors of coach consciousness of youth baseball players in elementary school is the best index to predict overall
training satisfaction; while “ caring behavior” among leadership behaviors of coach consciousness is the best figure to predict the
overall team cohesiveness.
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