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ABSTRACT

In recent years, enterprises for the measurement of its performance do not only concern about in-role behavior, such as productive

force、profit, but also have been the impact of organization citizenship behavior. The study will continue and emphasis on the view

of human nature about the theory of interpersonal relation campaign between organizational citizenship behavior and workplace

friendship. We hope that will be induced more spontaneous acts, discussion and suggestions for future research are pro-vided. The

sample was made up of 286 full-time employees among two or more than two countries which are engaged in commercial activities

enterprises. We analyzed the data by using hierarchical regression analysis. The result indicates that the more work-place friendship

set up, the more organizational citizenship behavior will be done.
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