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ABSTRACT

The purpose of this research was to discuss the relations between the retirees’ ca-reer plans and their life satisfaction, and to further

discuss the moderating effect of personality traits. The subjects in this research included the retirees in Nantou County. The author

sent out 300 copies of the questionnaire and received 256 effective samples, and data analyzed with the statistical software spss12.0

by several techniques such as descriptive analysis, factor analysis, reliability analysis, Pearson correlation, and regres-sion analysis.

The main findings of this research are as follows:

1. Career planning of Sports/leisure arrangements affects life satisfaction significantly wwand positively.

2. Career planning of family members /friends relationship affects life satisfaction wwsignificantly and positively.

3. Extrovert personality trait moderates the relationship between financial management wwand life satisfaction.

4. Affable personality trait moderates the relationship between and financial manag- eement and life satisfaction.

Based on the results of this research, the author provided academic and practical suggestions for the people who are going to retire

or want to retire, government agen-cies, and future researchers for their reference.
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