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ABSTRACT

In the era of knowledge economy, in order to improve the organizational effectiveness, there are their necessities and proper to

introduce the social capital for organizational in good time. Moreover, form the view of organizational learning, while probing into

the relationships between social capital and organizational effectiveness, organizational learning has influential power that can’t be

ignored.

A contingency model describing the mediation effects of Organizational Learning on the Social Capital and Organizational

Effectiveness. This study aimed to examine the relationship among Social Capital, Organizational Leaning and Organizational

Effectiveness. It further investigated both mediation effects, in terms of Organizational Learning on the relationship between Social

Capital and Organizational Effectiveness.

A survey of research was conducted by using a sample of elementary school in Chang Hwa country. Structural Equation Modeling

(SEM) analysis was used to test the hypotheses. The major findings of this research are as follows: (1) Internal Social Capital had a

direct positive influence in Internal Learning. (2) External Social Capital had a direct positive influence in External Learning. (3)

Internal Learning had a directed positive influence in Organizational Effectiveness. (4) External Learning had no direct positive

influence in Organizational Effectiveness. (5) Internal Social Capital had an indirect positive influence, through the mediation effects

of Internal Learning and Organizational Effectiveness respectively. (6) External Social Capital had no indirect positive influence,

through the mediation effects of External Learning and Organizational Effectiveness respectively.
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