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ABSTRACT
The purpose of this study is to examine the influence of senior high school field & track coaches’ paternalistic leadership on athletes
' team spirit and satisfaction. The research subjects are the top 8 senior high school field & track teams in 2007. Using the
“ Questionnaire of Correlation between Paternalistic Leadership and Athletes’ Team Spirit and Satisfaction” as the tool of
survey, the results were analyzed with descriptive statistics, one-way ANOVA, Pearson product-moment correlation, and simple
linear regression. The findings are as follows: (1) Athletes of different background variables (sex, age, and years of training) showed
no significant differences in terms of perceiving the coaches’ leadership behaviors; athletes of different years of training showed
significant differences in terms of perceiving the coaches’ “ moral leadership” and*“ authoritarian leadership” . (2) Senior high
school track & field athletes of different sexes showed significant differences in terms of “ interpersonal attraction” of team spirit.
Athletes of different ages or years of training showed no significant differences in terms of team spirit; senior athletes of different
coaches showed significant differences in terms of “ team adaptation” . (3) Senior high school field & track athletes of different
sexes, ages, or years of training showed no significant differences in terms of team satisfaction; senior athletes of different coaches
showed significant differences in terms of “ satisfaction towards the coach’ s interpersonal leadership” . (4)“ Moral leadership”
and “ benevolence leadership” of coaches’ leadership style showed significant correlations with team spirit. (5) “ Moral
leadership” and“ benevolence leadership” of coaches’ leadership style showed significant correlations with team satisfaction. (6)
“ Moral leadership” and “ benevolence leadership” of coaches’ leadership style could significantly predict team spirit, and
“ moral leadership” could significantly predict team satisfaction.
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