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ABSTRACT
The purpose of this study was to examine the relationships among work pressure and leisure needs displayed by elementary school
teachers in Taichung County. Through convenience sampling, 806 subjects were selected to fill out the questionnaires. Out of 806
guestionnaires distributed, we got 522 effective questionnaires. After processing the data with SPSS, and got the following
generalization: 1. The most work pressure of the subjects are from the workload, and the primary leisure need of the subjects is health
need. 2. The hypotheses explained that there are significant statistic differences of work pressure in different sex, age, curriculum
vitae, education and position. 3. There are significant statistic differences of leisure needs in different age, curriculum vitae, scale of
school, education, and position. 4. It parts correlations between work pressure and leisure needs.
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