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ABSTRACT
The purpose of the research is to study the interrelation and the degree of effect between the leadership style and the management
strategy owned by the section chief in charge of physical education in junior high school, and to analyze different kinds of leadership
style (transition leadership; transaction leadership) and management strategy (management by objectives; management by public
relation) performed by section chiefs of different backgrounds (sex, degree, seniority, school scope, university). The subjects of the
research are section chiefs in charge of physical education in junior high school in Changhua County. After statistical analysis, some
results are as follow: 1. On the whole, the utilization of management strategy by section chiefs in charge of physical education in
junior high school matches the medium level or even above. I1. Through the use of leadership style by section chiefs in charge of
physical education in junior high school, good physical management strategy can be achieved. 111. There is no obvious difference in
the use of leadership style among section chiefs of different backgrounds. Finally, according to the research results, some suggestions
are achieved, leaving related institutions and researchers as reference.
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