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ABSTRACT

The participants chosen for the current study were forensic policemen from the metropolitan areas of Taipei County and Taoyuan

County. In comparison with other types of employees, the stress level of these forensic policemen appears far higher. Therefore, they

need to adjust certain job characteristics accordingly in order to enhance their job devotion. The study aims to explore the

dimensions of job characteristics, job stress level, and job characteristics using questionnaires and fundamental statistical tools. The

types of data analyzed include gender, age, education, marital status, number of children, average daily working hours, job shifts,

office function, and income. The results of the study are summarized as follows:

1. Appositive correlation was detected among the dimensions of job characteristics (e.g. variety, identity, significance, autonomy, and

feed back), job stress level, and job in-volvement.

2. Based on the results of the statistical analysis, no significant difference exists be-tween the variables of gender, age, education, and

marital staus. However, significant or highly significant differences were found between the variables of number of children, average

daily working hours, job shifts, office function, and income.

3. Based on the results of a regression analysis, it was discovered that between the ele-ments of job stress level and job involvement,

the regression was significant with the value of R (the deterministic coefficients), 0.2174. In this model, there exists a posi-tive

correlation between the elements of job stress level and job involvement. This means that the higher the job stress level, the higher

the job involvement.
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