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ABSTRACT
This study brings up the model of intermediary effect of organizational commitment to transformational leadership and job
involvement, and verifies this model. So the purposes of this study are as follow. Firstly, it probes into the relationship among
executive transformational leadership, organizational commitment of foreign labors, and job involvement. Secondly, using
organizational commitment of foreign labors as intermediary variables to further test the intermediary effect of the executive
transformational leadership and job involvement of foreign labors. This study is base on questionnaire survey through the legal
foreign labors in the manufacturing corporate in central Taiwan. The study uses structural equation modeling (SEM) to verify
assumptions as data analyzing method. There are 4 conclusions of this study listed below. 1. Transformational leadership has the
significant positive influence to organizational commitment. 2. Transformational leadership has the significant positive influence to
job involvement. 3. Organizational commitment has the significant positive influence to job involvement. 4. Organizational
commitment has intermediary effect to transformational leadership and job involvement. So this research can be suggestion for
domestic enterprise who want to hire foreign labors and the reference material for any further research in the future.

Keywords : transformational leadership ; organizational commitment ; job involvement ; structural equation modeling ; SEM
Table of Contents

ocooooooooooobo0oooobooooooOoooooOooWwoobDoooOoDboOoOoDbooooDbOoO
ocooooivoOobOoOoOooooOoooooOoobooOooOoUobDOooOo0ovOobDOOOoOoDOOOOoOoDbDooOOooDbooo
coooooviObDbooooooOoooooOooboooOoooDooOoOobOviiOODOoOoOoOoDOoOOoOooDoOoooo
goooboobxxboobooooobooobooboobobooboob 10obobobooboobooboooo
goooboobolbobooboobooboobooboobooboob 3bboboobooboobobo
gbooobooboob40b000000DO0ODODOOODOODOODOODLOODOODOODODODODO
gbooobgoobobboebidbUO0ObObDbOObOODbUOODDbUODOODbO0OD 25000 0b0OODbOODOD
goooboobobobob oobooboobobooboobooboboboobos1obooboobobo
gbooobooboboboboosspoo0booboboboobooboobobobobbooossggbooobonoo
goooboobobobobooboosedboobobbooboobooboboboobDbooboooseboobonoo
ooooboobobobobooboob srToobobobooboobo0obobobooboboobooobOoe3b0bonO
oooobo0obobobobboobooobooesbbbobooboobobObOobDbooboDooboob e8I
goooboobooboboboobooboobo7n1robooboobo0obobobOobDboobooobooboo 20
ooooboobobobobooobooboobooboo vobobobobooobooboobobooobooboo
gD bOobDOoO0bOOo0obOo0obOobDbOobDoobOoo s oobooboobobobooboobo
goi10z200000000000b000bO0o0DbO0oDbO0oDOoOobD 1300 0DbobDboboooboobobobooboo
goodboi1orbo0boboooboooboobooboobDoob0oob wo7yOOD0DDbOObDOODOODbOODDbDODO
gboooboobooileepooooooobooooobobooooobobobooD n20000b0obb0OobOOobOoOn
obooboboooboto1d4ooAlbD0DbO0ooobooooboobooooDbUbD oo oBUOODODOoOOO
oooobooboooboobob ¥oocooooooooooobooooboboboooo vsoOoDbUbooog
ooooboobooooobooogoDo 1ss0edbooooooboooobooooooDbon 160

REFERENCES

0000 000000 Kinicki, A., & Williams, B. K. (20050 00 (0000)000:000000 (0 0020030 O O) Gardner, J.(1992)
00000@O0O00)00:0000000000500000000000000000000000000000000000
00000000000000000000 00006000 0-00000000000000000000000000000
0D000000000000000000000000000000000000000000000 0000060000000



oooooooooo0o0oDboO0oOoboOooO0oDOo00ooOoOooOooOoO00oDbDO0O0OOOO0oDOOOo0oOO0OO0 ooooond
gbooooooooboobobooboboooooobobobobooooooobooboboboboboboooboboOob b
000000000000 OIDDOOO00D:obOo00 00oDbb0o0bEogUbOoDooooooboooboooDon:
OOo0ooOOoDbOOoOO0Eog0O0bOo0oooobo0ooboO00oobOo0oobDOo00ooOOoOo0oDOo0obOooOUOoDbOOoOoDOoOoO
OO000oOo000ooOoO00DOOo0o0bOOooO0OoD OoDOoE) OO0 DbDOO0UDOOOO0DOO00DbOODODOODODOOODOOO
OO000oOo0oO0ooOO0oDoOoEI))OCOO0OoOoooO0obo0o0OooOo00obDOo0o0DOoOOoOo0oDOo0oboOoDOOoOoDObDOoOoDoOooO
gOd0d@oouOI0lDOCOU00bOOO0O00ODOOO0DOOO00DOODOO0ODOO00DDOOOODODDODODO0DDODOOODDODODOOODOO DO

oo OO0O00DOOU00DbOO000ODOOO00DOO00DOOOO00ODOO0O0DOOO00DODODODO0DODODOODDOOOOODOOODO
0000 O000(@oeT20000 000 00O00O00000000O000O00O045060-720 000 o0 ODOOOOOOOOOOOOOO
0O0000O000o0o00ooO000ooO000oDooO00o0ooO0o00ooOoO00DOO00OoDODDO0oD OoDoOEIMDDOUDODOOOT
goooooooOoOoOOoOOOOOOOOOOOOOOOOOOOOOOOODOOOOOOOOOO0OROODOOODOOO
gboboooooooboobobobooobooobooboboboboooboooboobooboboboboboboobobobobobooon
go0@Eoos)DOODOODOODOODOODOODODODODODOODOODOODOODODOODOODODODODOOODODOOOOOODOOOOOOOOOO
OO00O0O0O0OO0OO0O0OO0 00?0000 DD 0D O O Lo OLO
goooOoOoOoOoOoOoOoOoOOOOOOOOOO0OO0OOROY)QOUOODOOOOOOOOOOUO0UOUOUOUOOOOOOOOO
O0000O00oOo0oOooDo0o0obO0oobO oooEcubObOooooOoooDboo. oo oobeYyoobooooo:bo
ooog@eg)ooooooooooooooooooooooooooooooooooooooobooooDoOOoooDoboOoo
OO00oOo0oooobEeonoobbooooAmMOSOODOOOODOO:ODO00 000D OOOOoDog:sessOoooon
oooooOoOoooo.OoO0Oo0ooEmuoooooooooooooooooooooo0—bOo00oooOoOOoooDbooooDo
0000000000 O00DOO000OO00 OD00@eyuuooooooo0oooooooDobo0oobDooO:.o00 ooo(2005)
o00oooOo0oooOooO00DboO0o0bOooO00oDOO00bOOo0oOoO0oDOOo00DOO00ODOODO0O0ODOO0ODOOOO0 Ooo(2002)d
ooo/0000000O0OOO0O0ODOOO0ODOOOOOOOODOO0ODOOOOODOOOO0ODOOODOOOOODDOOODOOO
000 000@ees)ooo0ooo00ooo00oo00ob0 0ooOo00oo0oooo0oDoOoOoo ooo@esDoo
oO000oOo000ooOoo00DOOo00bOOooO00oDObO00OO0oO00oDOoO00DbDO0OU0ODODODO0O0ODOOO0O0DOObDEY)yODOOOT
OO0000O0000O0O00DOO00b00O000DOO00OO000DOO00DOO0O0ODODOOOD ODOEIMDDODDOODODOOOT
0000000000000 0O0000O000DODO00OO0O00ODOO00DOODOOOMYe) OO0 OoDO0ooDODOOoooooOg
O000O264)051-780 D000 ODOOOOOOOOOOOOOOOODOODOODOODOODOOODOBM@OA47-660 OO O (2001)
gooooooooooboboboboooooobDoboboboobooooobDob0ob0oboboob0boLDOobDODOo OoDO

OO000@ooLODOOD:00000000000000000000101)O45-640 00O Ro0e)I 00 O0OOOOOOOOOOO
goooOoOoOoOoOoOoOOOOOOOOOOOOOOOOOOOOOOOOOOOO@eEWIUOOOOOOOoOOoOO:oooD o

goO0O00O0OEoLODOODOODODODOODODODODODODOOODOOOOOO0O0OO0NOO0OOOO0O0NOONOOOs@U49-600 OO

g@oogD OO DODODOODOODODODODOODODODOODOODODODODOOOOODOODOODOODOOOODO OO0 oooooooooo
goooOoOoOoOoOoOOOOOOOOOOOOOOOOOOOOOOORY OO0 UODOOUOOOOOOOOOOLO
goooOoOoOoOoOoOoOoOoOOOOOOOOOOOOOOODOOOOOOODO OO0 YUUUODUODUOOLOOODOOOLOOO
oooooooooo0oooo0oobooooooDobO00oobOoOooooOoO0oDbO0O0OOOoOooDbOOo0OoO0OOn0 Oooo(20000
oo0ooOo0ooooOoo0o0DboO0ooboOo0o0oDO0ooOooooDOoO00oDbO0o0OoOOoOoDOOoOOooO bDOO@ebOOd
ooooo0ooooOooO0o0DbOoO0oO0oboOo0oO0oDObO00ooOOoOoOooDOoO00oDO0O0OOOOoDOOo0DOoOobD@eNoooog
000000000 0Oo00o0og@eguooooooboooo: oo 0obo@ooooobooooooooDboooDo
0002001380 OOO(Qe9g O OO0OpooOo:.0o000DO0Do0ooooOEesyooo@mo)ypoo.o0bbD oooooy)o
o00ooOo0o0oooOoO00DOo00bOOo0oO00oDOO00DOOO0O0O0oDOO00ODbDOO00ODOODO00ODOO0OODbODRIKKDODOOT
gooooooooobobobooboooobobobobooboooboboobobobobboobooboDobobobobOboOon
0000000 0Oobo@es)yooooooooo.coobo oo DO oo0oboo0ooooooooDooOooDoDoD
0000000000 00DOOCO00DOO000OOO00DODO0O0OCO00DOOOOOD OoDOOOODOoOoDO:DboOoOD O

gOd@oos)OO0OI0DOCO00DOOO000ODODOO00DODOO00OO000ODO00DOOO00DOODODO0ODODOUOOOOODODODOOODS
D000 OD0I0NDODO000O0O000NDODO00DOO00O0ODODO00DODO00DODO0O0DDOOO0ODbO ODODOE3DODOOOO
O00000000o0000O0O0000O000DODO0000O000DOoO00DOO000ODODD0O0DODOO00OO0O0 bOODOERIKMODOOOT
goooooooOoOoOoOoOOOOOOOOOOOOOOOOOOOOOOOODOOOOOODOOOORIOUOOOOOODOOO
goooooOoOoOoOoOOOOOOOOOOOOOOOOOOOOOOOOOODOOOOOOOO OO0 OODOOOOOO
go0oO0oO0OO0:00OooOobEocs)DOOODOODOOOOOOOOOOOO0OODO0OOO0OOO0OO0OOOoOoOooOOoooooooooon
gooOoOoOoOoOoOOOOOOOOOOOO 0000000000000 UOUOUOOOOOOOOOOO
goooOoOoOoOoOoOoOOoOOOOOOOOOOOOOOOOOOO@UUIDOODOOOO0OOOOUOOOOOOOOLOOLO
goooOoOoOoo0U0oOogEooUooogogoooooooooooo0ooUoU0UUULULULUUOUoLULLLo
o0o0ooOo0oooo@eooooooooooooobo0ooboo0o0oDo0obDOo0oooOoO00oDoO0OUDOn OOO2004)



0000000000000 00000000oDo0000o000Doo00D00o0000oDoDO000ooO00 0ooEEsIDDOOOO
0000000000 00ooo00ooo000oDo00o00o000oo00oDo000oDoo00ooo00o0oooooDoOo og
0000 00000000000 00D000000O000O0000DOO00DO0O000D00000ODO000ODODO0O0ODoOOo0oDO
00000000000 o00o@ed)yooooooooooooooooo00o0oo0o0ooo0ooooooooooooog
0000000 0oo@esuioooooooo0ooo0ooo0ooo00o0ooooooo0ooooooooooooog
00000 0oOo@es o000 0oooooooo o030 ooooooooooooooon
O000:00000000000000000000000000000 0004000 00oooooooooooooon
O0000000oo0o000ooo0oooo00ooo0oooooooooon oooEIe) OO0 nnooooooooooog
O0000o000o0o0o000ooo0ooo000ooo00ooo0oo0oo00ooo00oooooooo0oooooooog od
groos) 00D 0ODOODODODOOD0O0ODOODODODODO0OO0OO0ODODOODODOODOODOOO0 OOOE9re) DO DOOnOd
0000000000000 00000000D0DO0000O000DOO00DOO OO0 RIGDODODDODODOODODDOODOOOO
ooddo0oo0o0oooo0o0oo0o0ooo0ooo00ooO00ooo00oDoOo0o0ooODoD0ooDoOoooooDooDoo 0O
oo 0 000DO00D0O000DDOO0DNDO0O00NDODO0DO00DOOD000ODDO00ODO0OOOOD ?CO((2005000
0000000000 00oDo00o0oo000oDoD0000o000ooO00D0O0000oDD0000O0 oD0gERoDODDOOOd
0000000000000 0O0000000oDD000oo0o00oo00DoooooDooo@EEYUOoDODooDoDOooooog
0000000000000 000000000DoD0000o000Doo00Do0D 0D00oooOo@e) U oiooDoDooooog
O00000000000@)045-590 00098 0000000000000 0D0O000oooOoooEGl)oss-840 OO
0@o0700O0DO00DO0O00D0D0O0000D0D000N0O000N0O0D0U0D0O000D00000DD0000000O0D ODODO(04)000
0000000000 000ooo00ooo000oDo00o0o000Doo00D0o0o0000D0D0000O00000 0000 (200000
0000000000 00:00000 000ERooS)D 0000000000 0ND0D00NNo00oooo0oooooooono?2Q)
01-150 00040 000000000000 00000DDO000D0O000N0O000DD000O00D0ooDoOoOooDoOooOn
0000000000 00000000 00019 0000000000000 00000000000000DDO00OooOoo0og
00000 0oo0o@eee o000 o0ooo00ooo0ooo00o0oo0o0ooo0oooo0ooooooooog
00000 000@oo7ODAmesO 000000 O:000 000RI3)UIDOOOOND0DON0NDNO0ONoooooooooooog
0000000000 00ooo00ooo00oooo0oooo0 o0oRIO7DO0D000Oo0oooooooooooooooog
0000000000 000o00ooo00ooo0oooooooo0 ogoRoceUOI DD OO ooooooooooog
0000000000 000oo00ooo000ooo0oooooooo00ooo0 o000 ooooooooooog
000000000000 DOO0bO000o0o0oooooDOoDOoooo oooE OO0 DbOobOoooooooooag
0O0000O000o0o00oDoO000oo0o00oooO00oooO0o0o0ooOoO00oD 0oDooOoOooDEI4) OO0 DDOODoOOd
000:00000000dEocs) 0000000000000 oo0oooo0ooDooooooDoooooooo
oO00@7700ooo0fdfoo0ofooo0oo00ooooo0ooOo00oDbOo000ooDoD00oDODO00oooOoOoOoDoOoooDO
gOd0d@Eo7)D0UpDO0iDo00ooDo0ooo00oooo0oDoO00D0o0000ODoD00DODOD00DooooooDooooDO
00000000000 0DoO00ooo0ooD oDogEOO0DD0D00D0o000oDo0oooo0oooDooooog
0000000000 00oDooooooooERIM) D000 000D0O00UDoO0ooDooD0oooDoDooooog
00000000000 000o000ooo000ooDo00ooooo0 oooEI3 D000 ooD0ooDoDooooog
0000000000 00ooo00ooo00ooo00o0o0o00D 0oDoDo00ooooooEIoYI DO 0NDDOooooog
0000000000 o0oooyyo27s10 000@EIQUIDNDDOONDNODONUNON0O0O0OoDoO00oDooooooooooog
0000000000 0000000 000198y 000 0Nnooono@o)uon: 000 ooo@eooooonoooon:
000 00oEos) I D000l 00Noo00ooo000NoDo00o00o000Dooo0ooo0oooooooDooonO oo
g@ooe) 000000000000 0ND0OO000N0D000N0DD0O00NDDOO00DO000D0000D0DODO00D0DODoOOoOoDoOOoOoDO
00000000 oooEoub0000Noo00oDo00oNoo00oo000oo0o0ooo0oooo0ooooooooog
000 0dooEoIiID00i0N00oNooo0ooooooD:0oNOD 0000000 oDooooooooooooooog
00000000000 00000000000 O0AMOSLISRELSASO O OOOO: 00000 000997000000
0000000000 000oo00ooo000ooo000oo0o00oo00o0oo000oooo0oo00o0o0 0004 OOd
000000000o0o00ooo00ooo00oooo0ooo0oooo00ooo00ooooooooooooooooooon
000000 Allport, G. W. (1943). The ego in contemporary psychology. Psychological Review, 50(9), 451-476. Allport, G. W. (1947). The
psychology of participation. Psychological Review, 54(3), 142-158. Bagozzi, R. P., & Yi, Y. (1988). On the evaluation of structure equations models.
Academic of Marketing Science, 16(1), 76-94. Bandura, A., & Waiters, R. H. (1963). Social learning and personality development. New York: Holt,
Rinehart & Winston Inc. Bass, B. M. (1985). Leadership and performance beyond expectations. New York: Free Press. Bass, B. M. (1990). Bass &
Stogdill's handbook of leadership: theory, research, and managerial applications. New York: Free Press. Bass, B. M. (1995). Comment:
Transformational leadership. Journal of Management Inquiry, 4(3), 293-298. Bass, B. M., & Avolio, B. J. (1989). Multifactor leadership
questionnaire rater form. Palo Alto, California: Consulting Psychologists Press. Bass, B. M., & Avolio, B. J. (1990). Transformational leadership
development: Manual for the multifactor leadership questionnaire. Palo Alto, California: Consulting Psychologists Press. Inc. Bass, B. M., & Avaolio,



B. J. (1990). Developing transformational teadership: 1992 and Beyond. Journal of European Industrial Training, 14, 21-27. Bass, B. M., & Avolio,
B. J. (1993). Transformational leadership and organizational culture. Public Administration Quarterly, 17, 112-118. Bass, B. M., & Avolio, B. J.
(1994). Improvement organizational effectivencess through transformational leadership. Thousand Oaks, California: Sage Publications, Inc. Bass,
B. M., & Avolio, B. J. (1996). Manual for the multifactor leadership questionnaire (2nd Ed). Sampler Set, Palo Alto, California: Mind Garden, Inc.
Bass, B. M., & Avolio, B. J. (1997). Full range leadership development: Manual for the multifactor leadership questionnaire. California: Mind
Garden, Inc. Bass, B., & Avolio, B. (1999). Re-examining the components of the transformational and transactional leadership using the multifactor
leadership questionnaire. Journal of Occupational and Organizational Psychology, 72, 441-462. Bateman, T. S., & Organ, D. W. (1983). Job
satisfaction and the good soldier: The relationship between affect and employee citizenship. Academy of Management Journal, 26, 587-595.
Bennis, W. G. (1989). On becoming a leader. Reading. Massachusetts: Addision-Wesley. Bennis, W., & Nanus, B. (1985). Leaders: The Strategies
for Taking Charge. New York: Haper & ROW. Bennis, W. (1990). Managing the dream: Leadership in the 21st century. Training: The Magazine
of Human Resource Development, 27(5), 44-46. Blanchard, K., & Johnson, S. (1982). The one minute manager. New York: William Morrow.
Blau, G. J., & Boal, K. B. (1987). Conceptualizing how job involvement and organizational commitment affect turnover and absenteeism. Academy
of Management Review, 12(2), 288-300. Blau, G. J. (1985). The measurement and prediction of career commitment. Journal of Occupational
Psychology, 58, 277-88. Blood, M. R., & Hulin, C. L. (1967). Alienation environmental characteristics of workers responses. Journal of Applied
Psychology, 51(3), 284-90. Brown, S. P. (1996). A meta-analysis and review of organizational research on job involvement. Psychological Bulletin,
120(2), 235-255. Brown, S. P., & Leigh, T. W. (1996). A new look at psychological climate its relationship to job involvement, effort, and
performance. Journal of Applied Psychology, 64(4), 358-368. Burns, J. M. (1978). Leadership. New York: Harper & Raw. Cheney, G. (1982).
Organizational identification as process and product: A field study. Unpublished master’s thesis, Purdue University. Cheney, G. (1983). On the
various and changing meanings of organizational membership: A field study of organizational identification. Communication Monographs, 50,
342-362. Cheney, G. (1983). The rhetoric of identification and the study of organizational communication. Quarterly Journal of Speech, 69,
143-158. Christ, O., Dick, R., Wagner, U., & Stellmacher, J. (2003). When teachers go the extra mile: Foci of organisational identification as
determinants of different forms of organisational citizenship behaviour Among schoolteachers. British Journal of Educational Psychology, 73,
329-341. Cuieford, J. P. (1965). Fundamental Statistics in Psychology and Education. New York: McGraw-Hill. Dubin, R. (1955). Industrial
workers’  worlds: A study of the central life interests of industrial workers. Social Problems, New York: Prentice. Dutton, J. E., Dukerich, J. M., &
Harquail, C. V. (1994). Organizational images and member identification. Administrative Science Quarterly, 39, 239-263. Eisenberger , R.,
Huntington, R., Hutchison, S., & Sowa, D. (1986). Perceived organizational support. Journal of Applied Psychology, 71 (August), 500-507. Elloy,
D. F., Everett, J. E., & Flynn, W. R. (1988). An examination of the correlates of job involvement. Group and Organization Studies, 16(2), 160-77.
Felton, S. L. (1995). Transformational and transactional leadership and teacher job satisfaction. Dissertations Abstracts International, 56(9), 33-86.
Fiedler, F. E. (1974). The contingency model-new Directions for leadership utilization. Journal of Contemporary Business, Autumn, 71. Gautam,
T., Dick, R., & Wagner, U. (2004). Organizational identification and organizational commitment: Distinct aspects of two related concepts. Asian
Journal of Saocial Psychology, 7, 301-315. Gerbhing, D., & Anderson, J. (1988). An update paradigm for scale development incorporating
unidimensionality and its sssessment. Journal of Marketing Research, 25(2), 186-192. Gewirtz, J. L., & Stingle, K. G. (1968). Learning of
generalized imitation as the basis for identification. Psychological Review, 75, 374-97. Ivancevich, J. M., Szilagyi, A. D., & Wallace, M. J. (1977).
Organizational behavior and performance. Santa Monica, California: Goodyear Publishing Co., Inc. Jonson, W. L., Johson, A. M., & Heimberg,
F. (1999). A primary-and second-order component analysis of the organizational identification questionnaire. Educational and Psychological
Measurement, 59, 159-170. Joreskog, K. G. (1973). A general method for estimating a linear structural equation system. In: A. S. Goldberger & O.
D. Duncan (Eds.), Structural Equation Models in the Social Sciences. New York: Seminar Press. Joreskog, K. G., & Sorbom, D. (1989). LISREL 7
user’ s reference Guide. Mooresville. Indiana: Scientific Software, INC. Kagan, J. (1958). The concept of identification. Psychological Review,
65(5), 296-305. Kanungo, R. N. (1979). The concepts of alienation and involvement revisited. Psychological Bulletin, 86(1), 119-138. Kanungo, R.
N. (1982). Measurement of job and work involvement. Journal of Applied Psychology, 67(3), 341-349. Knoop, R. (1980). Job involvement of
teachers. Ontario: Brock University. Lasswell, H. D. (1965). The world revolution of our time: a framework for basic research. In H. D. Lasswell
and D. Lerner (Eds.), World Revolutionary Elites. Cambridge: M. I. T. Press, 29-96. Lawler, E. E., & Hall, D. T. (1970). Relationship of job
characteristics to job involvement, satisfaction, and intrinsic motivation. Journal of Applied Psychology, 54(4), 305-312. Leithwood, K. (1992). The
Move Toward Transformational leadership. Educational Leadership, 49(5), 8-12. Lodahl, T. M., & Kejner, M. (1965). The definition and
measurement of job involvement. Journal of Applied Psychology, 49, 24-33. Mael, F. A., & Ashforth, B. E. (1992). Alumni and their alma mater: A
partial test of the reformulated model of organizational identification. Journal of Organizational Behavior, 13(2), 103-123. Maslow, A. H. (1954).
Motivation and Personality. New York: Harper & Row IncI Miller, V. D., Allen, M., Casey, M. K., & Johnson, J. R. (2000). Reconsidering the
organizational identification questionnaire. Management Communication Quarterly, 13(4), 626-658. Mohrman, S. A., Lawler Il E. E., &
Mohrman, A. M. (1992). Applying employee involvement in schools. Educational Evaluation and Policy Analysis, 14(4), 347-360. Morris, W. C.
(1984). Organizational Behavior. Englewood Cliffs, New Jersey: Prentice HallC Morrow, P. C. (1983). Concept redundancy in organizational
research: The case of work commitment. Academy of Management Review, 8, 486-500. Parry, K. (2000). Does leadership help the bottom line.
New Zealand Management, 47, 38-41. Parsons, T.(1951). Toward a general theory of action. Combridge Mass: Harvard University Press(]
Patchen, M. (1970). Participation, achievement, and involvement on the job. Englewood Cliffs, New Jersey: Prentice Hall. Preffer, J. (1995).



Producing sustainable competitive advantage through the effective management of people. Academy of Management Executive, 9(1), 55-69.
Rabinowitz, S., Hall, D. T., & Goodale, J. G. (1977). Job scope andindividual difference as predictors of job involvement: independentor
interaction. Academy of Management Journal, 20(2), 273-281. Reddin, W. J. (1970). Management effectiveness. New York: McGraw-Hlill.
Robinowitz, S., 0 Hall, D. T. (1977). Organizational research on job involvement. Psychological Bulletin, 84(2), 265-288. Robinowitz, S., Hall, D.
T., & Goodale, J. G. (1977). Job scope and individual differences as predictors of job involvement: independent or interactive? Academy of
Management Journal, 20(2), 273-281. Robbins, S. P. (1991). Organizational behavior. Concepts, controversies, and applications. New Jersey:
Prentice- Hall. Robbins, S. P. (1998). Organizational behavior (8th ed.). New Jersey: Prentice Hall, Inc. Robbins, S. P. (2002). Organizational
behavior (9th ed.). New Jersey: Prentice Hall, Inc. Runyon, K. E. (1973). Some interactions between personality variables and management styles.
Journal of Applied Psychology, 57(10), 288-294. Sergiovanni, T. J. (1990). Value-added leadership : How to get extraordinary performance in
schools. New York: Harcourt Brace Jovanovich. Smidts, A., Pruyn, A. D., & Van Riel, C. B. M. (2001). The impact of employee communication
and perceived external prestige on organizational identification. Academy of Management Journal, 44(5), 1051-1062. Steers, R. M. (1977).
Antecedents and outcomes of organizational commitment. Administrative Science Quarterly, 22(1), 46-56. Tajfel, H. (1982). Social psychology of
intergroup relations. Annual Reviews Psychology, 33(1), 1-39. Knippenberg, D., & Schie, E. C. M. (2000). Foci and correlate of organizational
identification. Journal of Occupational and Organizational Psychology, 73, 137-147. Vroom, V. H. (1962). Ego involvement, job satisfaction, and
job performance. Personnel Psychology, 15(6), 159-177. Vroom, V. H. (1964). Work and motivation. New York: John Wiley and Sons, Inc
Williams, L. J., & Hazer, J. T. (1986). Antecedents and consequence of satisfaction and commitment in turnover models: A reanalysis using latent
variable structural equation models. Journal of Applied Psychology, 71, 219-231. Xiang, Y., & Jin, F. U. (2006). Relationship between
organizational socialization and organization identification of professionals: Moderating effects of personal work experience and growth need
strength. Journal of American Academy of Business, 10(1), 362-371. Yukl, G. (1997). Leadership in organizations (4th ed.). New Jersey: Prentice
Hall.



