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ABSTRACT

This study brings up the model of intermediary effect of organizational commitment to transformational leadership and job

involvement, and verifies this model. So the purposes of this study are as follow. Firstly, it probes into the relationship among

executive transformational leadership, organizational commitment of foreign labors, and job involvement. Secondly, using

organizational commitment of foreign labors as intermediary variables to further test the intermediary effect of the executive

transformational leadership and job involvement of foreign labors. This study is base on questionnaire survey through the legal

foreign labors in the manufacturing corporate in central Taiwan. The study uses structural equation modeling (SEM) to verify

assumptions as data analyzing method. There are 4 conclusions of this study listed below. 1. Transformational leadership has the

significant positive influence to organizational commitment. 2. Transformational leadership has the significant positive influence to

job involvement. 3. Organizational commitment has the significant positive influence to job involvement. 4. Organizational

commitment has intermediary effect to transformational leadership and job involvement. So this research can be suggestion for

domestic enterprise who want to hire foreign labors and the reference material for any further research in the future.
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