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ABSTRACT

The main purpose of this study is to examine the relationship between P-J fit and work value and explore the moderating effect of

organizational change recognition.

The study send 420 questionnair and collected 342 valid samples. The survy come from the bank service industry in Taiwan.

The findings of this study are:

1. Individuals who perceived higher P-J fit, will perceived higher work value.

2. The relationship between the two constructions of P-J fit, named D-A fit and N-S fit, and work value. The results revealed that

individuals who at higher perception, either D-A fit or N-S fit, will perceived higher work value.

3. Organizational change recognition moderates the relationship between P-J fit and work value.That is, high organizational change

recognition employees of work value are more than low organizational change recognition employees to organization.
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