
The　Effect　of　Job　Characteristics　on　Organizational　Commitment　to　the
　Company　between　the　Local　and　Mul

李偉德、顏昌華

E-mail: 9800826@mail.dyu.edu.tw

ABSTRACT

The main objective of this research is to probe into the employee’s working attitudes towards their commitments to their employers

between the local and MNC (Multi-national Company) of the Securicor Sector. The research shall base on the following five

interfaces：

Variety of Work. Integrality of Work.Importance of WorkIndependence of Work.Feedback of Work.And the three Commitments to

the Job:The value of the Commitment.The endeavor of the Commitment.Continuity of the Commitment.All these are to study the

employee’s self-recognition.

The method of investigation adopts various questionnaires in this research, focusing five local Securicor companies and two MNC in

Taichung area, all together 416 and 118 questionnaire are collected respectively from the companies. Analysis adopts the correlated

and feedback that assumption and verification of each and individual Q & A, basing on the SPSS software, and subsequently, the

finding： The attitudes of the employee is positive in correlation to the commitment of the organization, reach the competency.

Beside, local Securicor shows strength in Importance of Work, Independence in Work and Feedback of Work but weak in Integrality

of Work and Variety of Work. Vice versus, MNC is strong in Integrality of Work and Variety of Work but weak in Importance of

Work, Independence in Work and Feedback of Work. This research shows, the working attitude of the employee of the local

company is relatively better than that of MNC, owever, the employee is still lack of commitment. Conclusion: Four suggestions for

management:

1. Formulating style to challenge Work.

2. Make best use of the performance characteristics of the performance characteristics to optimize self-commitment.

3. Develop teamwork.

4. Rationalized wages structure and welfare system.
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