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ABSTRACT
The study is to realize the factors influencing expatriates acceptance of assignment in china. By using an interview to gather data, the
expectation can analyze the factors influencing expatriates acceptance of assignment. Hoped that provides the enterprise some data,
simultaneously gives expatriates some suggestions, enables the expatriates to have more preparations and the profession plan, then
causes the performance promotion, simultaneously the enterprise may also increase assignment the success ratio.
This findings induce the factor which five expatriates most care about:
1. Family issues
2. Career development
3. Improvement of life
4. Length of assignment
5. Adjustment overseas
Study findings indicated that expatriates most concern about their family. High salary and a good compensation package can attract
employee to work overseas. If businesses provide a clear career development path for expatriate employees including re-entry and
promotion opportunity, employees are willing to accept international as-signments.

Keywords : business expatriate[] family issuesC] career developmentd improvement of lifed length of assignmentd adjustment
overseas
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