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ABSTRACT
This study mainly aims to find out the relationships of job satisfaction, social support, and job burnout of track and field coaches.
Taking a“ Questionnaire on Job Satisfaction, Social Support, and Job Burnout of Track and Field Coaches in Elementary Schools
in Chang-Hua County” as a tool, the study analyzes the differences of three variables associated with the discrepancy in
background variables. A total of 306 questionnaires have been distributed and 275 of them are recovered. Of the recovered
questionnaires, 265 are valid questionnaires; the recovery rate of valid questionnaires is 86.6%. The study results after statistical
analysis are: (1) The job satisfaction levels of track and field coaches in elementary schools of Chang-Hua County fall between
“ ordinary” and*“ satisfied” (M=3.44), the job satisfaction levels are not too high. On the whole, their social supports are also not
that high--just above average and fall between “ ordinary” and “ support” (M=3.65). Overall, the job burnout among them is
moderate (M=2.93); this reveals that most of the track and field coaches feel a bit burnout. (2) The study finds a positive correlation
(r=.582, p0O .01) between the job satisfaction and social support of track and field coaches in elementary schools of Chang-Hua
County; there is a negative correlation (r=-.224, pd .01) between job satisfaction and job burnout; furthermore, a negative
correlation (r=-.155, pJ .01) has been found between social support and job burnout. (3) No significant differences have been found
in the job satisfaction of track and field coaches in elementary schools regardless of their background variables, except their teaching
position. (4) There is no significant difference on social support of track and field coaches in elementary schools with different
background variables. (5) No significant difference has been found in the job burnout of track and field coaches in elementary schools
with different background variables.
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