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ABSTRACT
The purpose of this research is to understand the gender roles, leadership and classroom management efficiency of elementary
school teachers, and to explore the differences between the gender roles, leadership and classroom management efficiency among the
elementary school teachers.
The total responded questionnaire was 606. The collected data were analyzed by Descriptive Statistics, Chi-square test, Independent
sample t-test, One-way ANOVA.. The findings are as follows:
1. Most of the elementary school teachers are androgyny.
2. Most teachers have good leadership and classroom management efficiency.
3. There is a significant difference between the gender roles and leadership.
4. There is a significant difference between the gender roles and classroom management efficiency.
5. There is a significant correlation between the leadership and classroom management efficiency of the elementary school teachers.
6. The elementary school teachers' leadership is a good predictor for predicting classroom management efficacy.
The results of this study can provide specific suggestions to educators and other interested researchers in this field.
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