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ABSTRACT

This research ended in the first half of 2007 at a time when organizational learning and learning organization were major subjects

that had been published in TSSCI category and non-TSSCI category journals. Fifty-six papers were selected as samples for this

research. Meta-research was utilized to discuss the developmental context of Taiwanese learning organizations. And a questionnaire

given to experts was used to test the categories of the types of research utilized and to examine their relevance and importance as

analytical tools. There were eight main research contexts. These were: 1. The meaning of learning organizations. 2. Positive and

negative institutional factors influencing the development of learning organizations. 3. The concept of learning organizations and

topics related to management theory (such as knowledge management, HR management, innovation management, strategies

management, etc.) and discussion on their interrelations. 4. Executive strategies, procedures and methods for implementing or

introducing learning organizations. 5. Experiences in driving or introducing learning organizations. 6. Related tools and techniques

of “five disciplines” of learning organizations. 7. The influence of learning organizations on organizational performance. 8. The

development of evaluation tools for learning organizations. Analyzed according to the developmental process of general

management theory, the research results are contextualized and integrated into a prototype diagram of a developmental structure of

research contexts in Taiwanese learning organizations. And a focus on developmental research in learning organizations is reviewed

to achieve conclusions, and then suggestions are given for the direction of future research.
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