The relationship among employee’ s personality, job characteristics and leisure involvement
in Southern Taiwan Science P

goougon

E-mail: 9708177 @mail.dyu.edu.tw

ABSTRACT
The relationship among employee’ s personality, job characteristics and leisure involvement in Southern Taiwan Science Park
Student: Jia-Jie Jiang Advisor: Ruey-Fen Bain Da-Yeh University ABSTRACT This study seeks to explore The relationship among
employee’ s personality, job characteristics and leisure involvement in Southern Taiwan Science Park. Purposive samplings were
used to select the employee of Science Park in Southern Taiwan as the research sample. 200 questionnaires were released, 168 were
valid, and the rate of valid respondency was 84%. The results indicate that: 1. Gender, age, education, seniority, marital status and
professional title all had significant difference on employee’ s personality. 2. Gender, age, seniority, marital status and professional
title all had sad significant difference on employee’ s job characteristics. 3. Age, education, marital status and professional title all
had ad significant difference on employee’ s leisure involvement. 4. A positive linear relationship between leisure value and task skill
with significance, feedback, autonomy; a positive linear relationship between risk consequences and autonomy; a positive linear
relationship between risk probability and task identity. 5. A positive linear relationship between leisure value and consicientiousness,
extraversion, openness, agreeableness; a positive linear relationship between risk consequences and consicientiousness; a positive
linear relationship between risk probability and neuroticism. 6. A positive linear relationship between task skill with significance and
consicientiousness, extraversion; a positive linear relationship between feedback and consicientiousness; a positive linear relationship
between autonomy and neuroticism consicientiousness, extraversion; a positive linear relationship between task identity and
neuroticism. Key Words: personality traits, job characteristics, leisure involvement
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