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ABSTRACT

Under the rapidly changing environment, everyone is destined to the faith of unemployment and re-employed. Advanced nations

today take it seriously in developing, training and applying of the human resources of the re-employment resources. It is worth to

investigate further as to how to encourage the re-employed to be willing to got involved in works and exhibit their own specialties.

This research revealed literatures relating the work values and involvement in work of the re-employed, and explored the relation

between variables. This research gave out questionnaires with random sampling. A total of 500 questionnaires were given out, with

450 retrieved of which 48 were sieved as unusable, resulting in 402 valid questionnaires. Regression analysis was used to study the

relations between variables. The findings of this research suggest that one having high regard for his intrinsic value will have higher

cognition of work. One’s level of intrinsic value is positively related to his cognition of work whether he is employed for the first

time or re-employed. Also, that one’s social status is proportional to his cognition of work is seen in both the first-time employed

and the re-employed.
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