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ABSTRACT

The research in question is to analyze impacts by job characteristics, job satisfaction and organizational climate contributed to job

stress experienced by university teachers. The research is conducted through a multi-facade structure and the variables in forecast

include job characteristics, job satisfaction and organizational climate and the objective is job stress. Based on the evidence results,

the questionnaire produces recommendations. In the research, it is realized, when it comes to job characteristics, job satisfaction and

organizational climate in association with job stress, university teachers do agree that there is right connection, where job

characteristics and organizational climate top the list. As of job characteristics, job satisfaction and organizational climate in

association with job stress, university teachers are all capable of making forecasts, where organizational climate tops the list I terms of

impacts on job stress, followed by job characteristics and job satisfaction. The outcome of the research suggests that organizational

climate creates most impacts on job stress, and relationship with co-workers and hardware environment create most impacts on job

stress, work load, expertise, human interaction and role conflicts. In this regard, the school administration may celebrate campaigns

allowing more communications of the co-workers for minimum conflicts and frictions while endeavoring in improving hardware

environment in the school, where university teachers may focus on teaching, serving and researching without concern and eventually

the impacts on job stress created by the organizational climate.
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