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ABSTRACT
This study is based on structural equation model to research the relationships among job satisfaction and organizational
commitment. How enterprises in hotel indus-try operate human resources usefully to make revenue and value effectively and
effi-ciently, and help staffs to develop their careers has become be a considerable topic to-day. An empirical analysis of the results
and important findings for the research are as follows: 1. Differences among Job Satisfaction and Organizational Commitment in
Demo-graphic Variables. 2. The Influential Relationships among Job Satisfaction and Organizational Com-mitment:In the overall
model, the study found that job satisfaction can directly affect the organization commitment. 3. Demographic Variables has the
interference effect among Job Satisfaction and Organizational Commitment.
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