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ABSTRACT

This research probes into the relation of enterprise transformation strategy, R&D of human resources management, technology

innovation and organizational performance. R&D of HR management is used as a variable to understand weather it affects

organizational performances. Taking one step further, technology innovation is included as another variable in understanding if it

has affects on the organizational performance of enterprise transformation strategy and R&D of HR management. This Research is

conducted with questionnaires been posted to enterprises where the annual revenue growth reaches above 10%, they are sampling

enterprises from 1000 of production industry, and 500 of service industry from magazine Common Wealth 2007. After screening,

total number of 693 enterprises are selected, which consists of 224 from production, 294 from high-tech and 155 from services

industry. The research started from Feb-2008, and questionnaires are posted to answer by managers of HR or general management

department of selected enterprises and returned by mail. By the end of March, 267 questionnaires out of total number of posted 693

are returned. The productive questionnaire return rate is 35.8%, which includes 248 valid and 19 invalid questionnaires after

deducting numbers of incomplete questionnaire.

Keywords : enterprise transformation strategy, R& ; D of human resources management, technology innovation, organization

performance
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