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ABSTRACT
In the recent years, in order to improve remote districts English teachers, Ministry of Education introducing foreign English teachers
is an important competitive strategy on English teaching in elementary school in 2004. However, high turn- over intention leads to
lack of experienced teachers and even effects the progress of proposal at the same time. Therefore, the main purpose of the study is
to investigate the relationships among cross-cultural adjustment, job satisfaction and turnover intention of foreign English teachers of
elementary schools in central Taiwan. Hope to raise job satisfactions and low the turnover intention, and to purchase triple-win
solution of teachers, students and school. 36 copies are completed and returned from 72 questionnaires in total sent out. Through
regression analysis, the empirical findings of the present study are as the following: 1. The job adaptation has a positive significant
influence on job satisfaction. 2. The job adaptation has a negative significant influence on turnover intention. 3. The job satisfactions
of achievement and the relationship with colleagues have a negative significant influence on turnover intention. 4. Cross-cultural
adjustment and job satisfaction have a negative influence on turnover intention. And job satisfaction is the crucial factor. According
to the study result, this current study makes some suggestions to provide as the reference for the follow-up researcher, education
administration office, the principal of elementary school and English teachers when they want to promote English teaching and
learning.
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