O00oooOoOo0o00oooooooooooooo:0bbo000ooog =The
relationships of motivation systems ...

googgon ;ood

E-mail: 9706868@mail.dyu.edu.tw

g
gboooooboobobooboobooooboobooboobooboobuooboobobooboobon
gooobooboobobobooboobooobooooboobooboobobbobooboobooboobo
goooboooobobooboobooooboobooboobobooboobooboboboobOoobOoon
gbooobooboboobooboobooboobooboobobboboobooboboboboobOoon
gseon0obooboob2i3gboogbooobooooboobooboobobboboobuoobooboono
gboobgolooboobooboobobooboobobobobooboob20obb0oboOobOoOobOon
goooboobo3booboooboobobooobooboobo4bb0oboobOobbOoboooboobOon
gooobooboboosboobuoobobooobooboobobooboobooo

ooo:oboo,ob0boo,boboobooo,obon

g
U0 0DD00 000 000 e 0000 e ivOOOO . VOO ViOO Vil
OO0 i XOODO xi0OO OO0 1110000000 1120000 31300004000 0000 6

2100000000000 6220 0000000000 17230000000000O00O 222400000000000
2825000 000000O0ODO 3426000 00000000 42000000000050310000 50320000
5133000000 52340000 54350000 543600000583.70000580000 0000000O0ODO 6141
O00O0Do0oboO0o0el420000000000 63430000 64440000000000000O0O00O0O0O0 65450
goooboob 714600000000 74470000 100480000 122000 000D0O0 184510000000
134520000 136 0000 1380 0 150

gogno

o000 OoOoOoOo.oobob0 1000 @Ekuooooo, 000002000 (@8gUuspssI I OO0, 0d0OdOOO 3. 000 (
080000 00Do0oDbOo0oonoonoO.r4b022-280 4000 (O8O DOOODOOOODOODOS7-90 5. 000 (D82
o000oOo0o0oooo0o0DboO0oobooOOoO0oDoO0ooOo0oOooDObO40 6. 000 (U8QUODDOODODODOOODOOODO
oooooOoOoooOvr0O000DOOO0OOOO (OeUUIDOODO—-DOOOO0ODCOOODOOOOODS.DOO (O8O OOOO-
OO000O0O0000O0O00De.0OD00O (O8O OOOODOOOODOOODOODOOODDOOODOOOO18O2-30 10.000 (

o) oooo0o0ooDo00D:0bCfC 11.000 (o8O0 O0O0OOoO00DOO0 00012000 @EMUOULOOODOO:ODOO
0013000 @E8UibOo00:.0obbo0 14000 @©)QOOoO00DLOO00-OO0O00ODOO0O0ODOO0ODbOODOOODDbOOO
00000 15,000 O ooo0oooo0ooo0ooooooooOo0o.O00obDo0ooooOoO00oDo0oobooOOoD 16.0
OO0 @eUuoooooobooooooo-Obo0o0obOo0o00oDOoO00ooDOo00ooOooO0oDoO0obDOoOoOoooObDOooDoOooo
17000 (O8O O-00000OO000ODODOO00DOCOO0O0DOODOOO:D0DOOO00DDOOO0O0DDOODOO0ODOOUODDOODOODDOOT
000000018000 (UuUi0Oo0ooo00ooooooOo00oboOo00OooOoO00oDObO00ooooOooDoOooDo
000000000 19000 0000000000000 00DODO00DOO00DO0OO000ODOD0O0ODODO0O0 20000 (099
goooooooooboboboooooobDobobobobooobobDobD0obobobbObob0obDOobDobUbDOobLbOOO
go0oOoOoO0O0OC 22000 (OW¥ooooooooooOooOOoOOoOOOOOOOODOOOODOOOOOOOOOOOOOOOO
O0022.000 (yypoooooooooooooooOooOoOoOoOoOOOOODO-00000000YODOOOOOOOOOOO
go0oOoOoOoOoOoOOO 8000 @EQOOOODOODOODOODOODOOOOOODODODOOOODOOOOOOOOOOOOOOOO
goOoOoOoOoOoOOOOOOOOOO 4000 @ELOODODDODODODDOOOODODODODOOODODOOOOOODODOOOOOOO—O
gooOoOoOoOoOoOoOoOoOOOOOOOOOOOOOOO .00 @EY)QOOOOODOOODODOOODOODOODODOOODOOODOO
Oo0OO0OOoOOoOoOoOoO 2000 @E8gOOOODOODOODOODOODOODOODOODOODOODOODOOOODOODOODOODOO 27.

ooo @oayooooo.oobooooooooobo-00ooo0ooooOoo0obbOoobDOoOoOooDObOOoooboOoooDoboOg 28.00



0@eU 0000000000000 oooooooooooooooooooogg 20.000 (oo
gdoooOoOoOoOoOOOOOOOOOCO—0OO0OC0O0OCOOUOCO0OOCOOOOUOOUODOUODOUODOUODOOODODOUODOOOOOO30.O0¢
094000000000 ,0ooo0,000fd0fiiiiiio00—0000000o0oooooooooooooooogg
00003000 [@Uo0o0000000D00D00D000000000000Do0o0oDooooooooooooooOoOn
0000000000 2000 @8O OODODODODODOODOODO0ODOO0ODO0ODODOOOODOOOOOOOOOOOOOOOO
000000 3B 000 @HQUODOD00D0000D0O0DO0ODO0ODOODOODOOOODOODOOOOOOOOOOOOOOOOOOOO
0000000000000 D 34000 @8O ODOO0D0O0OD0OD00OD0000D0OD0O0O0OD00O0O0O0O0OO0ooOOoOoOoOoOoOn
0000000000 3B 000 @)U DO0O0O000000000000000000000000000000000000 36.
Ooo00 @000 oooOo
037.000 @EQULUOID0ODOODOO0OO0ODOODOD0ODODO0OO00OO0ODO0ODODODODOODOO0OO0OoOOODODOoDOooDOooOooOoOog
go0oOoO0 8000 @OWLOOOODOOOOODOODOODOOOOOOOOOOOODOOOOOOOOOOOOOOOOOOOO
39.000 (D9o0o00o00o0o0oOo0oo0oO00oL0oO0LO0O0L0L0L0L0LULUDU OO OOOOOG
OoO0O0OO0OO0OO0 40000 @EoQOoOoOoOoOoOoODOODOODOODODODODODODODODODODODO—-0O00000O0O0ODOOOOOOOOO
go0oOoOoOoOoOoOOoO04. 000 @EQOoOoOoOoODODODOODOOODODOOOODODODOOODODODOODOOOODOOOOOOOOO
o000 42 000 @E)ypoooooooooooooOoOoOoOOOOODOODOODODO-OD0O0O0O0O0O0O0ODOOODODOODODODOOO
OOEMBAUOUOOOOO43.000 (D000 O0oOoOoOO0OOOOOOOOODOOOODOODOODOODODOO
O00O0OO0OOO0OOO0OEMBAUODOODOUOOD 4.000 (OYUOUOUOoOOoOoOoUoo—0OOOOOOOOOO.ODOUODUOODUOOOOOO
go0oOoOoOoOoOoOoOoOoOoOoOOOOO 4000 @EY)QOODODODODODOODOODODODODODODODODOODOODODODODOOODOOOOO
O00OO0O0O0O0O0OOOOO 46000 (ORQOoOODOODOODOODOODODODODODODODOODODODODOODOODODODOOOODOOOOO
g000O0O0O0O0O0oO00OO0OO0 47000 UYYYooOoOOooODODOODODDODDOODOODOODODOD. 0000000000000 00O00O
00048000 (09)pooooooooooooDoODoOoDoODOODOD0ODO0D0OD0D0DO—-000000000OOD0ODOOODOOOOO
g000O0OO00OO0OOOUOO0OOOObOLO .00 @B OODDODDODDODODODODODODOODOS. 000 @8O ODOOOOoOOoOooOn
00000000000 SL.000 @ oooDooODo0ODO0ODO0OD00D0000D0D0ODO0OD0O0OD00OO0O0O0ODO0ODOO—-00000
O000000O0O0O0O0O0O0OOOOOOOOOOOS2.00000UII0D00D0DODODODODODODODOODOO0OOOOUODODOOO:
0000 1.AdamsOJ. S. & Freedman. S. (1965). Equity Theory Revisited: Comments andAnnotated Bibliography. New York: Academic Press
O Vol. 760 pp. 43-90. 2.Alderferrd C. P. (1972). Existencce Relatedness and Growth: Human Needs In Organizational Settings. New York: Free
O Vol. 14. 3.Abrantt, R. and Smyth, M. (1989). A survey of Sales Incentive Programs, Industrial Marketing Management, Vol. 18, pp. 209-2014.
4.Briscoe D.R. (1995). International Human Resource Management. New Jersey: Prentice-Hall. 5.Beehr, T. & Newman, J. (1978). Job Stress,
employee health and Organizational effectiveness: A facet analysis, Model and literature Review, Personal Psychology,Vol. 34, pp. 665-699.
6.Buchanan, B. (1974). Building organizational commitment: The socialization of managers in work organization, Administrative Science
Quarterly, Vol. 19, pp. 346-533. 7.Bateman, T. (1984). Mind and Nature: A Necessary Unity, Bantam New Age, London. 8.Carvell and Kuzmits
(1982). Personal management of human resource. 9.Dessler (1992). Human resource management, New Jersey: Prentice Hall. 10.Etzioni, A. (1961).
Modern Organizations, Englewood Cliffs, New Jersey: Prentice Hall. 11.Froned M., RussellC M. & Copper M. (1992). Antecedents and
outcomes of work-family conflict: Testing a model of the work-family interface, VVol. 77, pp. 65-78. 12.Greenberg, J. and Liebman, M. (1990).
Incentives: The Missing in Strategic Performance, The Journal of Business Strategy, VVol. 6, pp. 8-11. 13.Hoppock, R. (1935). Job Satisfaction, New
York: Harper and Brother. 14.Higgins, C., Dexbury, L. & Irving, R. (1992). Work-family conflict in.dual-career family, Organizational Behavior &
Human Decision Processes, Vol..51, pp. 51-75. 15.Herzbergd F. (1957). Job Attitudes; Review of Research and Opinion. Pittsburgh: Psychological
Service of Pittsburgh. 16.Hoppock R. (1935). Job Satisfaction. New York: Harper. 17.Herzbergd F.B. & Snyderman{] B. B (1959). The
Motivation to Work. New York: John W. & Sons 1.00 pp.195. 18.HallCJ D. T. & Goodale J. G. (1986). Human resource management. Scott:
Foremanand Company. 19.Johnston (1987). Motivation and Supervision of the Sales Force, Working Paper, Vol. 87-3. 20.Kelley & Joe (1974).
Organizational Behavior. Homewoodlll: Richard D. lIrwin .pp. 279. 21.KanterO R. M. (1968). Commitment and Social Organization.
American Sociological Review Vol. 330 pp. 499-517. 22.Kopelman, R., Greenhaus, J. & Connolly, T. (1983). A model of work family and
interrole conflict:A construct validation study, Organizational Behavior and Human Resources, Vol. 32, pp. 198-215. 23.Kanter, M. (1968).
Commitment and social Organization: A study of Commitment Mechan isms in Auatopian Communities, American Sociological Review, Vol. 33,
pp. 499. 25.Locke E. A. (1976). The Nature and Consequences of Job Satisfaction. In Handbook of Industrial Organizational Psychology.
26.Lawler0 E. E & HallO D. T. (1970). Relationship of job characteristics to Job involvement satisfactiond and intrinsic motivation. Journal of
Applied Psychologyl Vol. 5400 pp. 305-312. 27.Mowday (1979). The Measurement of Organizational Commitment. Journal of VVocational
Behavior( No. 1400 pp. 224-27. 28.Mayo, E. (1933). The Human Problems of an Industrial Civilization, New York: Macmillan. 29.Maslow, A.
(1954). Mativation and Personality, New York:Harper & Row Publishers. McClelland, D. C. (1961). The Achieving Society, New York: D. Van
Nostrand Company. 30.McGrath, J. (1976). A Conceptual Formulation For Research on Stress,Social and Psychological Factors in Stress, New
York: Holt, Rinehart and Winston. 31.Matteson, M. & Ivancevich, J. (1982). Controlling Work Stress, San Francisco: Jossey-bass. 32.Mowday, R.,
Poter, L. & Steers, R. (1982). Employee-Organization Linkage-The Psychology of Commitment Absenteeism and Turnover, New York: Academic
Press. 33.Meyer, J. & Allen, N. (1991). Commitment to Organizational and Test of a Three Component Conceptualization, Journal of Applied



Psychology, Vol. 78, pp. 538-551. 34.Marsh, R. & Mannari, H. (1977). Organizational commitment and turnover: A predication study,
Administrative Science Quarterly, VVol.22, pp. 57-75. 35.Mathieu, J. & Zajac, D. (1990). A review and meta-analysis of antecedents, correlation and
consequences of organizational commitment, Psychology Bulletin, VVol. 108, No. 124. 36.Porter, L. (1974). Organization Commitment, Job
Satisfaction and Turnover Among Psychiatric Technicians, Vol. 59, pp. 603-609. 37.Parker, D. (1983). Organizational deterimant of job stress,
Organizational Behavior and Human Performance, Vol. 32, pp. 160-177. 38.Poter0 L. W., Steersd R. M., MowdayO R. T. and Boulian( P. V.
(1974).Organizational Commitment, Job Satisfaction, and Turnover among Psychiatric Technicians, Journal Applied Psychology, Vol. 5901 pp.
603-690. 39.Porter] L.W. and Richard] M.S. (1973). Organizational, Work, and Personal Factors in Employee Turnover and
Absenteeism.Psychological Bulletin Vol. 80, No. 200 pp. 151-70. 40.Paullayd 1.M. (1991). Clarification of the job involvement and work centrality
constructs and their relationship to job burnout. Doctoral dissertation State University if New York at Albany. Dissertation Abstracts
Interantionald Vol. 5200 pp. 55-65. 41.Rabert, S. (1970). Organizational Behavior, New Jersey:Prentice Hall. 42.Robbins(] J. and Wiersemall M.
(1995). A Resource-Based Approach to the Multibusiness Firm: Empirical Analysis of Portfolio Interrelationships and Corporate Financial
Performance. Strategic Management Journal \VVol. 16, No. 4, pp. 277-299. 43.Robinowitz( S. & Hall D. (1977). Organization research on
jobinvolvement. Psychlogy Bulltetin( Vol. 840 pp. 265-288. 44.Robbins (1992). Organization Behavior.New Jersey: Prentice-Hall. 45.Seashore

O S.E. & Taber T.D. (1975). Job Satisfaction and Their Correlation. American Behavior & Scientistd Vol. 1800 pp. 346. 46.Steers(] R.M. and
Porterd L.W. (1991). Motivation and Work Behavior.Singapore: McGraw-Hill. 47.Schieman, W. (1983). Managing Human Resources, New
Jersey: Opinion Research Company. 48.Skinner, B. F. (1971). Conting of Reinforcement, New York: Appleton Century-Crofts Inc. 49.Stephens,
G. (1996). The measurement of work to family conflict, Educational and Psychological Measurement, \Vol. 56, pp. 475-486. 50.Selye, H. (1956).
The stress of life, New York: McGraw-Hill. 51.Smith, P. (1969). The Measurement of Satisfaction in Work and Retirement, Chicago: Rand
McNally. 52.Seashore, S. Taber, T. (1975). Job satisfaction and their correlation, Amercian Behaveior and Scientist, VVol, 18, pp. 346. 53.Steers, R.
(1977). Antecedents and Outcomes of Organization Commitment, Administrative Science Quarterly, Vol. 22, pp. 46-56. 54.Straw, B. (1977). Two
Sides of Commitment, National of the Academy of Management, Orlando, FL. 55.Sheldon, M. (1971). Investments and involvement as
mechanisms producing commitment to the organization, Administrative Science Quarterly, VVol. 16, pp. 143-150. 56.Stevens, J., Beyer, J. and
Trice, H. (1978). Assessing Personal, Role, and Organization Predictors of Managerial Commitment, Academy of Management Journal, Vol. 21,
pp. 380-396. 57.Taylcr, F. (1910). Principles of Scientific Management, New York: Harper Brothers Publishing. 58.Urbanski, A. (1986). Incentives
Get Specific, Sales and Marketing Management, September, pp. 98-102. 59.Vroom V. H. (1964). Work and Motivation. New York: John Wiley.
60.Waldrop, H. (1987). The Rewards of Noncash Incentives, Sales and Marketing Management, April, pp. 110-112.



