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ABSTRACT
The research was to study the relationship between training motivation and training effectiveness among elementary school teachers
in Taichung. The research used the survey method. The subjects were public elementary school teachers in Taichung County. The
guestionnaires were sent out 448 teachers, and among the questionnaires returned, 406 were valid; the return rate was 95.31%. Data
collected were analyzed using SPSS 12.0. Findings of the research are as follows: 1.In training motivation, there is no significant
difference in elementary school teachers’ demographic backgrounds, including “ gender” ,“ age” ,*“ level of education” |,
“ teaching seniority” ,“ official rank” , and “ categories of curriculum.” 2.In training effectiveness, there is no significant
difference in elementary school teachers’ demographic backgrounds, including “ gender” , “ level of education” ,* teaching
seniority” ,“ official rank” ,and*“ categories of curriculum” , but there are significant differences in “ age.” 3.Thereisa
positive correlation between training motivation and training effectiveness. 4.In the dimension of training effectiveness, the
“ reaction” and“ learning” has a positive correlation; so do “ learning” and*“ behavior.” According to the results, the
research made recommendations to the training administrative offices.
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