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ABSTRACT
A considerable of studies have probed the influence of job characteristics on organizational commitment. Results of the studies
showed incongruently. The media relationship is one of organizational environments. Researchers have recognized that
organizational environment is one of an anticipating variable of organizational commitment, however, there is lacking in studies of
the influence of media relationship on organizational commitment still. Some researchers regard job satisfaction compared to
organizational commitment are unstable and changeable in nature, that they reason job satisfaction an anticipating variable also.
Therefore, the present study made all these above constructs in a frame been probed. For investigate the relationships of these
constructs, present study made job characteristics and media relationship as the independent variables, organizational commitment
as the dependent variable, and job satisfaction as the intervening variable. The results showed that job characteristics and its
sub-construct, acknowledging meaning, recognizing obligation and knowing results, have a significantly influence on organizational
commitment and its sub-constructs, value commitment and detention commitment. Media relationship and its sub-constructs,
resources abundant and communication ability, have a significantly influence on organizational commitment and its sub-constructs,
too. Job satisfaction and its sub-constructs, inside satisfaction and outside satisfaction, have intervening effects on the influence of job
characteristics on organizational commitment, and also have intervening effects on the influence of media relationship on
organizational commitment. In other words, both job characteristics and its sub-constructs have diminished or reduced their degree
of significance level or value in the influence on organizational commitment and its sub-constructs while job satisfaction and its
sub-constructs, inside satisfaction and outside satisfaction, intervention. Both media relationship and its sub-constructs also have
diminished or reduced their degree of significance level or value in the influence on organizational commitment and its
sub-constructs while job satisfaction and its sub-constructs, inside satisfaction and outside satisfaction, intervention. The strength of
influence of job characteristics on organizational commitment were acknowledging meaning, recognizing obligation and knowing
results in order. The strength of influence of media relationship on organizational commitment was resources abundant and
communication ability in order. The finding and discussion, study limitation, future study and recommendation of the present study
have been discussed in the article.
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