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ABSTRACT
The main goal of this study is to identify the relationships among perceived coach leadership, training satisfaction and performance,
and to analyze background and performance variables to understand if there are differences in the perceived coach leadership and
training satisfaction. This study developed the “ Questionnaire for perceived coach leadership and training satisfaction of the
elementary school volleyball players” as a tool to collect data. This questionnaire includes three parts: the basic personal
information, assessment of coach’ s leadership, and the assessment of training satisfaction. All participants in this study belonged to
the elementary school volleyball teams that joined the 28th contest of Haw Juang Awards in 2007. A number of 416 questionnaires
were dispatched, and 379 returned, with a valid response rate of 91.11%. Then SPSS 12.0 Chinese Version was applied. The
statistical analysis methods used in this study were independent-samples t-test, one-way analysis of variance, and Scheffe comparative
method, repeated measures analysis of variance, as well as the LSD comparative method, which included Pearson product-moment
correlations and multiple stepwise regression analysis. The results were as follows: 1. Elementary school volleyball players perceived
“ training and instruction “ as the most coach leadership behavior, while autocracy was the least perceived behavior. For training
satisfaction, the responses closed to fully satisfied. In this regard, the highest scores were related to feedback for training, and
professionalism, while the personal performance is the lowest. 2. The perceived coach leadership and overall training satisfaction
showed significant difference between the different genders. 3. The perception of coach leadership from elementary school volleyball
players would be a valuable reference to effectively predict the overall training satisfaction. 4. There was no significant difference
between performance and the perception of coach leadership, and also no significant difference between performance and training
satisfaction. Finally, the researcher proposed some suggestions as reference for other sport teams and further studies.
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