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ABSTRACT
Due to the competition of globalization in the world, the numbers of Taiwanese entrepreneurs investing in China and expatriate
Taiwanese businessman in China has increased. The prominent issues of the effective training those oversea Taiwanese
busi-nessmen in order to create their successful business and to maintain their benefit are important. The purpose of this study is to
discuss the relationships among the cross-cultural training, conditions/qualifications of the Taiwanese expatriates, and their
adjustment and working performance. We propose five main hypotheses after reviewing the litera-tures. In the first hypothesis, we
discuss the relationship between the cross-cultural training and expatriate adjustment. In the second hypothesis, we discuss the
relationship between the cross-cultural training and working performance. In the third hypothesis, we discuss the relationship
between the conditions of the Taiwanese expatriates and ex-patriate adjustment. In the fourth hypothesis, we discuss the relationship
between condi-tions of the Taiwanese expatriates and working performance. In the fifth hypothesis, we discuss the relationship
between the expatriate adjustment and working performance. The conclusion of this study can be analyzed as following description:
1. It is significant that the cross-culture training has positive impacts on expatriate ad-justment. 2. It is significant that cross-cultural
training has positive effects on working perform-ance. 3. The conditions of the Taiwanese expatriates have significant positive effects
on the expatriate adjustment. 4. The conditions of the Taiwanese expatriates have significant positive effects on working
performance. 5. The expatriate adjustment has significant positive effects on working performance.
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