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ABSTRACT

The main purpose of this study was to understand the relationship and prediction between leadership behaviors and effectiveness in

full-time accredited coach in Taiwan based on the perception of athletic directors. Secondly, to analyze the differences in athletic

directors to discuss the relationships between leadership behaviors and effectiveness. Finally to examine that if coaches’ leadership

behaviors and leadership on effectiveness had the prediction ability or not. The subjects for the study were 162 schools athletic

directors that for engage full-time accredited coaches in Taiwan that Ministry of Education admitted by examination since 1989.

The research materials were the questionnaires of “The Research Questionnaire of Leadership Behavior and Leadership Efficiency

to Full-time Accredited Coach in Taiwan” and carry on questionnaire investigation. Total of 287 questionnaires were sent by mail,

and 255 effective ones returned to 162 schools. The retrieved probability was 93.4% the probability of the usable questionnaires was

88.5%. The collected data were analyzed with respects to descriptive statistics, t-test, one-way ANOVA, Scheffe’ comparative

method, Pearson’s product moment correlation, and stepwise regression analysis with the use of SPSS program (Windows 12.0).

The findings of this study were as follows: 1. The analysis of coach leadership behavior of the school athletic directors in Taiwan, it

was found that perception of “Training and Instruction Behavior” scored highest; followed by “Administration Behavior” and 

“Learn and Countenance Behavior”; and “Communicate Behavior” is relatively low. Regarding coaches’ leadership

effectiveness, the results of “Satisfaction of coach”, “Team Cohesion” and “Team’s Satisfaction” revealed that athletic

directors had an average higher score. 2. “Learn and Supportive Behavior” of the perceived coach leadership behavior have

showed significant difference between the different ages and team experiences of the school athletic directors. Also “Administration

Behavior” of the perceived coach leadership behavior have showed significant difference between the different teaching experiences

of the school athletic directors. 3. “Satisfaction of Coach ” of the perceived coach leadership effectiveness have showed significant

difference between the different ages of the school athletic directors. 4. A positive correlation was found between perceived

leadership behavior and leadership effectiveness. 5. The behaviors of “Training and Instruction”, “Communicate” and 

“Administration” was found to effectively predict the entire leadership effectives based on athletic director’s perception.
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