Jobbobuooboobouobbooboobouoboboon
goougon

E-mail: 9701371@mail.dyu.edu.tw

g
gbooobgoobooboboobooboobooooboobooboobobboboobooboobobo
gbooobgoobooboobobooboobooboooobooboobooboboboboobooboobobo
O000oOo0o000O0O0oO0U0bOOoOoU0U0DOCoOo00ODOO000ODOOU0UODOOUO@ECOOUDyDDooOOooDooOgOq(
Ooooo2000000DbDe0d0dDOOCOUO0ODOOOO0ODOOOODOOUUODOODUODOODODODOODODO
googobooobob oboobooboboooboobooooboboboobDooboobobobob obooo
gboobgooboboobooooboboobooboobobobo booboobobboboobOoobOon
gooob obooboboobooboobooboob obooboobobboobooboobooobboobooo
gooobooobooog

ooo:0boo0;,bo0,bobooboo,0obon
oo

o000 ooobo0oooOob0ooofo0obooooOob0oooOooD WwioboooOOooDOOooOOoOooOOobobobooooo
00000 ivOO0O0O00O00O0000DO00000O0bO00DO0DOO0vioOoooOoDOOoooDooOooooooo
0000000 vioOoo00O00O0000000000000000000 xOODOhOoooDooooooooooo
ocooooodoboxioooooooobooooooooooooooobo0o010booooboooboooOoooo
gooobgooboboil1gboobooboobooooboobooboobo4b0bo0obooboobobo
oboooboobooooo4000000b0o0oo0obobO0oOoobDOobobOOobD0obD e ODbUObbOODODOOO
oooobooooooobebbbUobOoOObOUODbUOOOODODbOUODOODOLOO IOODOOODObLOODOD
gboooboobobbobtbonnoboobooboboobooboobooboboobooLboobooboobo
gooobooboboboboobi1sggboooboboobooboobobooboobovoboooboobo
gbooobooboboboboobdoo 2rbgobobooboobooboobboobboobo0ob 24000000
gboooboobobobobooboobuo 2d0b0obboobooboobobbobbooboobOoo2sbonDoo
gooobooboboboboobooboob 2robbobo0obo0obOobobobboobDoobOoobOo 2900
goooboobobboboobooboobob uooboobobboob0ooboobooboboobg 32
goooboobobboobooboobooboboobo0o 2b00bbobooboobobobOobooobOooboOon
o3ooobooobooboobooobooboobobooob400boobobobobooobooboobooboo
oboo046000000000000DO0O00DO0ODOODODODODOOSIDO0ODODODDODOODOODOODODO
ooooossdoboobobooobooboobobobooboobo s¢boobbobobooboobooboboo
oooobgoosebooboboooboobooboboboobooboob 20D boobobobOoboo
goooboobgoesbbibb0bO0bUO0ObUObDbOObDUOODbDOUODbODEOUIbDUOUODbDUOUODbOODDbDODO
gooobooobobob MdUib0b0bboboobobbobooboobobDbO0 MDD obooboboo
oooobooboboboboe7T00b0O0DbUODUOODUOUODODbODODbDOODOODO 76

gogno

000000 CharlesW. L. Hill (20040 0000@0)Y0000)0 000000 00 448-4500 Steers and Black(1994)0 0 00 00 O O (
0D000)I000000006930 0000050 0000000000000000000000564)0 000(2000000000
0000000000000000000000000000000(006)00000000000SPSS000000000000
0D00000000000000000O000(@007)00000000000000000000010080 0000200300000
D00000000000000-0000000000000000000000000000000 0001992000000
0000000000000000000000000000000000000000000000000000000 00

0(0020000000000000000000000000000000000000000000000000000000
0000000003 00000000000000000000000000000000000000000000 00



0@ 0000000000000 000oo00U0Do00o00o000oDoD00o0o0ooooDoooDoO o0d
O@977\0 00000000000 000—-0000000000000000000 000ERoQUOIDDOODOONDODOoooog
0000000000 00000000000000000 000 OOOD0ODDO0OO0DO00D0DoOoOD00DDO00O0—00
0000000000000 000000000000000000000000000 000U OO 00DOO00OOooOoOg
0000000000 0000000000000000 00002007000 00000000DNAOOOOODO369001770 O
O0000o0oooooEs) D OO0 000o0o0o0oo00Do00o0oo000ooD000ooo0ooo1Ro OO
0@ 000000 00oooooO:MetaDOODOODOOOO OO0 o4O COODOOO0OOOOOOOOOODOOOOO
0000000000 00oooo0ooo000ooo0o0o0o0o0oo00oo000oo0 0000000 eee)muooooon
0000000000000 00oo00ooo00ooo0ooooooo7()0 oooooooo oooEc4uoooonon
0000000000000 0DO0000000000000000000002u0 o00@eoodoodoooooooooog
O000@eoodiooofdfdoo00ooo00oo00ooo00ooDoO000oo00ooDoO00oooO0o0 oOgoEoo3yuOO
00000000oo00oDoO00oo0o00oooO00ooO0o00oDoO00DoO00oD OoooERIMDODDUUDDDOUDOOOOd
00000000000 0—000000000000000000000D00O00D00O0000 ODODOO00 Abelson, M. A.
(1987). Examination of avoidable & unavoidable turnover. Journal & Applied Psychology, 72(3), 383. Adams. J. S. (1963). Toward an
Understanding of Inequity, Journal of Abnormal & social Psychology, 67(5), 422-436. Alannah E. Rafferty & Mark A. Griffin(2006). Perceptions of
Organ-izational Change: A Stress & Coping Perspective, Journal of Applied Psychology, 91(5), 1154-1162. Anderson. J .C., & Gerbing, D. W
.(1988). Structural equation model-ing in practice: A review & recommended two-step approach., Psychological Bulletin, 103(3), 411-423.
Armstrong-Stassen, M., Cameron, S. J., Mantler, J., & Horsburgh, M. E. (2001). The impact of hospital Amalgamation on the job atti-tudes of
nurses., Canadian Journal of Administrative Sciences, 18, 149-162. Armenakis, A. A., Harris, S. G., & Field, H. S., (1999). Making change
permanent: A model for institutionalizing change inter-ventions. In W. Pasmore, & R. Woodman (Eds.), Research in organizational change &
development, Stamford, CT:JAI Press, 12, 97-128. Ashford, S. J., Lee, C., & Bobko, P. (1989). Content, causes, & con-sequences of job insecurity:
A theory-based measure & substan-tive test., Academy of Management Journal, 32, 803-829. Broutners, K. D., P. V. Hastenbury, & J. V. D. Ven
(1998). IF most mergers fail why are they so popular ?, Long Range Planning] 31, 347-353. Cribbin, James (1972). Effective Managerial
Leadership, American Management Association Inc, 18, 333-368. Cron, W. L., & W. Slocum John. (1986). The influence of career stages on
salespeople’ s job attitudes: Work perception, & per-formance. Journal of marketing research, 23, 119-129. Deluga, R. J., & Perry, J. T. (1994).
The role of subordinate perform-ance & integration in leader- member exchanges. Group & Or-ganization Management, 19, 67-86. Diann Decker
(2001). Effect of Organizational Change on the ndi-vidual Employee, Academic Research Library,4,1. DiFonzo, N., Bordia, P.(1998). A tale of two
corporations: Managing uncertainty during organizational change, Human Resource Management, 37, 295-303. Doby, V. J., & Caplan, R. D.
(1995). Organizational stress as threat to reputation: Effects on anxiety at work & at home, Academy of Management Journal, 38, 1105-1123. Eby,
L. T., Adams, D., M., Russell, J. E. A., & Gaby, S. H. (2000). Perceptions of organizational readiness for change: Factors re-lated to employees’
reactions to the implementation of team-based selling., Human Relations, 53, 419-442. French, W., & Bell, Jr., C.(1999). Organization
development: Behav-ioral science interventions for Organizational improvement,(6th ed.),Upper Saddle River, NJ: Prentice Hall,139. Fugate, M.,
Kinicki, A. J., & Scheck, C. L.(2002). Coping with an or-ganizational merger over four states., Personnel Psychology, 55, 905-928. Garnett, J., &
Kouzmin, A. (2000). Strategic change in organizational communication: Emerging trends for wealth formation in the new millennium., Strategic
Change, 9, 555-565. Gifford, W. E., Bobbit, H. R., & Slocum, J. W.(1979). Message char-acteristics & perceptions of uncertainty by organizational
deci-sion makers., Academy of Management Journal, 22, 458-481. Glick, W. G., Huber, G. P., Miller, C. C., Harold. D., & Sutcliffe, K. M.(1995).
Studying change in organizational design & effec-tiveness: Retrospecive event histories & periodic assessments. In G. P. huber, & A. H. Van de Ven
(Eds.), Longitudinal field research methods: Studying precesses of organizational change., Thousand Oakds, CA:Sage,126-154. Gowan, M. A.,
Riordan, C. M., & Gatewood, R. D(1999). Test of a model of coping with involuntary job loss following a company closing., Journal of Applied
Psychology, 84, 75-86. Hellriegel, D., & J. W. Slocum, (1995). Management, Ohio: South-Western CollegePublishin. Herscovitch, L., & Meyer, J.
P. (2002). Commitment ot organizational change: Extension of a three-component model., Journal of Ap-plied Psychology, 87, 474-487. Herzberg
F. (1968). One more time: How do you motivate employees? Harvard business review, 53-62. Hodge, B. J., & Johnson, H. J. (1970). Management
& organization behavior — A Multidimensional approach, New York: John Wiely & Sons,432-433. Hom, P. W., Caranikas-Walker, E. Prussia. G.
E., & Griffeth R. E. (1992). A meta-analytical structural equations analysis of a model of employee turnover., Journal of Applied Psychology, 77,
890-909. Hoppock, R. (1935). Job satisfaction. N. Y. : Harper & Row,29-40. Kirkman, B. L., & Shapiro, D. L. (2001). The impact of cultural
val-ues on job satisfaction & organizational commitment in self-managing work teams: The mediating of employee resistance. Academy of
Management Journal,44, 557-569. Korsgarrd, M. A., Sapienza, H. J., & Schweiger, D. M., (2002). Beaten before begun: The role of procedural
justice in planning change, Journal of Management, 28, 497-516. Lau, C., & Woodman, R. W. (1995). Understanding organizational change: A
schematic perspective., Academy of Management Journal, 38, 537-554. Lazarus, R. S., & Folkman, S. (1984). Stress, Appraisal, & coping, New
York: Springer. Levy, A. (1986). Second-order planned change: Definition & concep-tualization , Organizational Dynamics, 15, 5-20. Miller, K. 1.,
& Monge, P. R. (1985). Social information & employee anxiety about organizational change., Human Communication Research, 11, 365-386.
Milliken. F. J.(1987), Three types of perceived uncertainty about the environment: State, effect, & response uncertainty, Academy of Management
Review, 12, 133-143. Mobley, W. H. (1977). Intermediate Linkages in the Relationship Be-tween Job Satisfaction & Employee Turnover , Journal



of Ap-plied Psychology, 62, 237-240. Moyle, P., & Parkes, K. (1999), The effects of transition stress: A re-location study., Journal of Organizational
Behavior, 20, 625-646. Hom, P. W., Caranikas-Walker, E. Prussia. G. E., & Griffeth R. E. (1992). A meta-analytical structural equations analysis of
a model of employee turnover., Journal of Applied Psychology, 77, 890-909. Hom, P. W., Griffeth, R. W., & Sellaro, C. L. (1984). The validity of
Mobley’ s(1977). Model of employee turnover, Organizational Behavior & Human Performace, 34, 141-175. Monge, P. R. (1995). Theoretical &
analytical issues in studying or-ganizational processes. In G. P. Huber & A. H. Van de Ven (Eds.), Longitudinal field research methods: Studying
processes of organizational change, 267-298, Thousand Oaks, CA: Sage. Nelson, A., Cooper, C. L., & Jackson, P. R., (1995). Uncertainty amidst
change: The impact of privatization on employee job sat-isfaction & well-being., Journal of Occupational & Organiza-tional Psychology, 68, 57-71.
Orlikowski, W. J., & Hofman, J. D. (1997). An improvisational model for change management: The case of groupware technologies, Sloan
Management Review, Winter, 11-21. Pettigrew, A. M. (1990). Longitudinal field research on change: the-ory & practices, Management Studies, 28,
574. Pollard, T. M. (2001). Changes in mental well-being, blood pressure & total cholesterol levels during workplace reorganization: The impact of
uncertainty , Work & Stress, 15, 14-28. Porras, J., & Robertson, P. (1992). Organisation development. In Handbook of Industrial & Organisational
Psychology (eds M. Dunnette & L. Hough), London: Consulting Psychologists Press. Porter, L. W, & E. E. Lawler (1968). Managerial Attitudes &
Per-formance, Homewood Compant, lllinoiss; Dorsey Press. Reitz, Joseph H. (1981). Behavior in Organizations, Richard D. Irwin, Inc.,
Homewood, Illinois. Rosen, C., Klein, K. J., & Young, K. M. (1986). Employee Ownership in America: the Equity Solution. Lexington. Mass.:D.
S. Heath. Samuel C. Weaver, J. Fred Wesaver (2002). Mergers & acquisi-tions/Control M&A Environment. Schabracqg, M., & Cooper, C. (1998).
Toward a Phenomenologicdal framework for the study of work & organizational stress, Humna relations, 51, 625-648. Scheck, C. L., & Kinicki, A.
J. (2000). Identifying the antecedents of coping with an organizational acquisition: A structural assess-ment., Journal of Organizational Behavior,
21, 627-648. Schweiger, D., & DeNisi, A. (1991). Communication with employees following a merger: A longitudinal field experiment., Academy of
Management Journal, 34, 110-135. Steers, Richard, M., Stewart, Black, J.(1993). Organizational behav-ior (5th ed.).NY: Harper Collins College.
Tabachnica, B. G., & Fidell, L. S. (2007). Using Multivariate Statis-tics. (4 Ed.), Needham Heights, MA: Allyn & Bacon. Terry, D. J.,, Callan, V. C.,
& Sartori, G. (1996). Employee adjustment to an organizational merger: Stress, coping & inter group differ-ences., Stress Medicine, 12, 105-122.
Thompson, S. C. (1981). Will it hurt less if I can control it? A com-plex answer to a simple question., Psychological Bulletin, 90, .89-101. Vakola,
M., & Nikolaou, 1. (2005). Attitudes towards organizational change: What is the role of employees’  stress & commitment?, Employee Relations,
27(1/2), 160-174. Weber, P. S., & Manning, M. R. (2001). Cause maps, sensemaking, & planned organizational change., The Journal of Applied
Behav-ioral Science, 37, 227-251. Weingart, L. R.(1992). Impact of group goals, task component com-plexity, effort, & planning on group
performance., Journal of Applied Psychology, 77, 682-693.



