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ABSTRACT
The Influence of Adventure Education on Employees’ Teamwork Efficiencyl] Example of the Y Hightech Companyin Changhua
County Student: :Kuei-Chu Teng Advisor: Prof . Wei-Ling Lee Da-Yeh University ABSTRACT This dissertation studies the
influence of adventure education on employees’ teamwork efficiency, with a view to finding out the connections between adventure
education and teamwork efficiency while also providing a company’ s management and manpower resources unit with feasible
ways to enhance the communication, coopera-tion, division of work, problem-solving and policy-making in teamwork. Middle-level
executives of the Y environmental protection company of Changhua County in central Taiwan have been chosen as research
objects, and a total of 32 persons are selected as effective samples. This research adopts the “ pretest-posttest control group design
model” of the Quasi-Experimental Designs, while makes use of SPSS windows 10.0 Chinese version and t-test, one-way ANOVA,
and paired-t to conduct statistical analyses. The following results have been achieved: The Experiment Group, after taking part in
adventure education activities, has shown significant difference between the Control Group in terms of teamwork effi-ciency,
communication, cooperation, division of work, problem-solving and pol-icy-making. Participating members in the Experiment
Group have demonstrated different per-formance before and after these adventure education activities. The characteristics of those
participants in the Experiment Group, in the pretests and posttests, show no significant differences in terms of teamwork efficiency,
commu-nication, cooperation, division of work, problem-solving and policy-making. Only the “ gender” factor shows some
differences in team cooperation and division of work. In the end, a general discussion is conducted regarding research results and
some concrete suggestions are made for the reference of related agencies or interested re-searchers in future. Key Words: adventure
education, team, teamwork efficiency
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