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ABSTRACT
Taiwan, which locates on the important geographic location in Chinese living area, needs to adjust the form of the wars because of
the current political situation changes. Recently the army tries to carry out the Organizational change according to the trend. The
purpose of this research is discussing about the relationship between the work stresses of the soldiers under the organizational
change, and also verifying the affection of the job satisfaction and the organizational commitment changes. The statistics methods in
this research are Descriptive statistic, Reliability analysis, Pearson analysis, Simple T-test, One-way ANOVA, Path analysis, and
Hierarchical Regression analysis, etc. The conclusion:1. The soldiers’ work stress to the attitude towards organizational change has
positive influence. 2. The soldiers’ work stress to the attitude towards organizational change has positive influence. 3. The soldiers
' organizational commitment to the work stress and the attitude toward organizational change has no moderating effect.
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