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ABSTRACT
This study was conducted to examine the Related on Procurement Officer between Work cognition degree and work stress. It was
expected to contribute to the implementation of the tasks in the national armed forces. The study population was the personnel in
the national armed forces, including the personnel in the military administration units and in the commander's headquarters units of
armed services. Questionnaire was used to investigate the cases sampled by overall sampling. 50 questionnaires were delivered for
pretest during October 15, 2007 to Decenber 1, 2007. 229 formal questionnaires were delivered in middle Decenber, and 188
(82.10%) were returned in late November. Among the returned questionnaires, 185 were useful, and the useful respondent rate was
80.79%. One-way ANOVA, hierarchical linear regression and so on were used for data analysis. Results: (1) Age, military ranks,
years of services, and Obtain the certificates were all related to the work stress. (2) Purchase every stages were Influenced
significantly. (3) The Purchase every stages were Difference with each other.
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