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ABSTRACT
Previous studies on abusive supervision have focused on either organization- or individual level analysis. This multilevel study
examined the effect of ethical ideology, moral intensity, corporate ethical values, and procedural justice climate on abusive
su-pervision using a sample of 261 supervisors from Taiwan and Mainland China. Results indicated that with the exception of
relativism, all our hypothesized relationships were supported. Implications of these findings for management practice and future
research are discussed.
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