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ABSTRACT
This study, extending the general strain theory, investigated the moderating effects of power distance and masculinity. 450 sets of the
guestionnaires were analyzed by hierarchical regression analysis. Results revealed that (1) power distance and masculinity moderated
the direct effects of abusive supervision on negative emotion. (2) power distance moderated the direct effects of abusive supervision
on employee deviance. (3) negative emotion mediated the interactive effects of abusive supervision and power distance on employee
deviance. Finally, we also discussed the implications of all results.
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