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ABSTRACT

This research is aimed at investigating the correlations among participating motivation, social support and work satisfaction of

volunteers. The object of study is Tzu Chi volunteers. The questionnaire is the main method for this study. The questionnaires were

filled out and then 277 valid copies were studied. Data from the valid questionnaires were analyzed with the statistical software

spss13.0 and through several techniques such as descriptive analysis, mean value, factor analysis, reliability analysis , Pearson of

correlation, and regression analysis.The main findings of this research are as follows: 1.Among the participating motivations, values

motivation, career motivation, understanding motivation, and enhancement motivation have notably positive influences on work

satisfaction. 2.Coworker support and protective motivation are notably interactive and related to work satisfaction. 3.Supervisor

support and career motivation are notably interactive and related to work satisfaction. Supervisor support and understanding

motivation are notably interactive and related to work satisfaction. 4.Family support and understanding motivation are notably

interactive and related to work satisfaction.
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