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ABSTRACT

Now’s a day, enterprise care intensely about balance both psychological and spiri-tual development of their employees. The main

reason of this study is to find a work- living standard to inquire whether it could help their supervisor to balance among their work,

family and living ,thus to reduce their burnout upon their work. This survey research had been carried out by CommonWealth

magazine on 2007 by sending questionnaire to the top 1600 Taiwanese enterprises leader. Our research had distributed 1000

questionaires and the number of respondents reaches 159, this bring to 15.9% of responses. The result of research shows that: 1) only

part of individual will show differences in exhaustion of work. 2) only part of different people will show different level of ex-haustion

upon their work. 3)relationship between work-living standard and exhaustion of work is contra but the enumerate doesn’t obvious.

4)individual work-living standard and exhaustion upon their work do not affect each other obviously. Although this study show that

the relationship between work-living standard and exhaustion of work is low and not obvious but it do show that they are contra.

This study can be use as a reference for Taiwan enterprise to reduce the exhaustion of work or to increase the balancing of

work-family of their employees.
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